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CEHATY YHUBEP3UTETA Y BEOI'PAAY
ITOCPEJICTBOM BERA HAYUHUX OBJIACTU JPYIITBEHO-
XYMAHUCTUUKNX HAVKA

MNPEJJIOT 3A U3B0OP PEAJOBHOI' IPO®ECOPA
(4nmaH 65. 3aK0HA 0 BUCOKOM 00pa30Bamy)

| - MOJIALIA O KAHJAMJATY MPEJJOKEHOM 3A U3BOP Y 3BAILE
PEJIOBHOT IPO®ECOPA

1. Wme, cpenmwe uMe M Tpe3rMe KaHIujaTa: MHUPOCABA (MUJINYKO)
bBYPUILTNTh-BOJAHOBIh

2. Yxa HayyHa, OIHOCHO yMETHHMYKa 00JacT 3a Kojy ce HacTaBHUK Oupa: OIIIITA
HCUXOJIOTUIA

3. PagHu opHOC ca myHMM WM HenmyHuUM paaHuMm BpemenoMm: IITYHUM PAJIHUM
BPEMEHOM

4. 1o oBor u3bopa xanauaar je 6uo y 3samy: BAHPE/IHU [TPODPECOP

y Koje je npBu myT u3adbpan:_ 01.03.2011. romune

3a yXy Hay4yHy, OJHOCHO YMETHHUYKY oOnacT /HactaBHU mpenmer: OIMIITA
[NCUXOJIOTNUJA

Il - OCHOBHHU ITOJALIA O TOKY INOCTYIIKA U3B50PA Y 3BAIBE

1. Jlatym wucreka u300pHOI MepHoJa 3a KOjU je KaHIuAaT u3abpaH y 3Bame:
26.01.2021.

2. Matym u Mecto o0jaBibrBama koHkypca: 28.09.2016. romune, «[1IOCJIOBU»
3. 3Bame 3a koje je pacnucad koukypc: PEJIOBHU ITPODECOP

11 -MIOJALIN O KOMUCHUJIUA 3A TIPUTIPEMY U3BELITAJA
N O U3BELITAJY

1. Ha3uB oprama wm gatym wumeHoBama Komwucuje: HN3BOPHO BERE
OUIJTIO30DPCKOT” ®AKVIITETA YV BEOI'PAJZLY, 29.09.2016. ronune
2. CacraB Komucuje 3a mpunpemy pedepara:

Nwme u npesnme 3Bame Vka HayuyHa omHOocHO  OpraHm3aiuja y Kojoj
yMeTHHYKa 00act je 3arocieH
1) mp Cetnana Yuszmuh PenoBuu ipodecop OmnmTa ncuxonaoruja dunozodcku dakynrer

y beorpany



D ap Hparan [Honaguh Penosuu mpodecop Orwra rncuxoJioruja duoszodcku daxkyiarer

y beorpany
HNme u npesume 3Bame Vka HayuyHa oqHOocHO  OpraHu3anuja y Kojoj
yMeTHHYKa 00Jact je 3arocieH
3) np Jdecumup I1ajeBuh Penosuu podecop  Ominra ncuxosioruja Y neH3uju
4)
5)
6)

3. bpoj kanaunara npujaBibennx Ha koukypc: JEJJAH KAHAWJIAT

4. lla u je OMJI0 U3MIBOjEHUX MHUIIJbCHa WIaHOBa KomucHje: HE
5. latym craBibama u3BelnTaja Ha yBuj jaHocTu: 13.10.2016. rogune

6. Haunn (mecto) objaBibuBama u3Bemraja:OlJIACHA TABJIA OUJIO30PCKOI
DOAKVYJITETA ¥V BEOI'PALY

7. Ipurosopu: /
IV — IATYM VYTBPBUBABA IIPE/IJIOT'A Ol CTPAHE M3BOPHOI' BERhA
OAKVIITETA: 10.11.2016. romune

IHorBphyjem na je mocrynak yrsphusama npeasiora 3a u3d0p KaHaujaara
Ap Mupocase Bypummuh-bojanosuh y 3Bame penoBHor mpodecopa Bolhen y
cBeMy y ckiaagy ca oapendama 3akona, Craryra Ynusepsurera, Craryra
¢paxyarera u [IpaBuiIHMKa 0 HAUMHY U MOCTYNKY CTHLHAKA 3Balkba M 3aCHUBambe
paaHOr OJHOCA HACTABHMKAa YHHMBep3uTera y beopany.

IMTOTIIMC AEKAHA ®AKVIITETA

[Ipod.np Bojucnas Jenuh
IIpunosu:
1. Opnyxa uzbopHor Beha ¢akynrera o yrBphuBamy
npezyiora 3a u300p y 3Bame;
2. Pedepar komucuje o npujaBbeHUM KaHIUIaTUMA
3a U300p y 3BamE;
3. Caxertak pedepaTa KOMHCH]€ O MPUJaBJbEHUM KaHIUAATHMA
3a n300p y 3BamE;
4. Jlokas 0 HENOCTOjamky MPABOCHAYKHE MPECYIe O OKOTHOCTHMA U3 HJI.
62. cT. 4. 3aKoHa;
5. lpyru npusio3u pesieBaHTHU 3a OJTy4YUBakhe (MUILBEHE MATUIHOT
(bakynTera, IPUTOBOPH U CIIUYHO).

HanmoMeHa: ¢cBH NpPUJI03H, ocum noo op. 4., ce T0CTABHLA]YV M V €JIEeKTPOHCKO]

ShO[zMI/I.




YHUBEP3UTET Y BEOI'PA/IY
OUITO30DPCKU PAKVYIITET
JIC/BM 05/4-02 6p. 2303/1-V/2

10.11.2016. romgune

Ha ocHoBy unana 55. u 65. 3akoHa o BHcOkOM oOpazoBamy («Ci.
rmacauk PCy», Op. 76/05, 97/08, 44/10, 93/12, 89/13, 99/14, 45/15 -
ayTeHTUYHO TyMauewe U 68/15) m unmana 238. craB 2. anmneja 3. Crartyra,
N360puo Behe dunozodcekor ¢akynarera, Ha cBojoj IX pemnoBHO] cenHHUIIH,
onp>kanoj nana 10.11.2016. rogune, Ha npeanor Komucuje, noneno je cinenchy

ONNYKY

YTBphyje ce npemior onnyke na ce ap Mupocasa Dypumuh bojanosuh
nzabepe y 3Bame PEJIOBHOI' TIPO®ECOPA 3a yxy HayuHy o6iact
OIILITA TICUXOJIOTHUJA, na Onesbemny 3a MCUXOJIOTH]Y, Ha HeoJpeheHo
BpeMe.

Iocrapuru: INPEACEJIHUK BEhA
1x YuuBepsutery y beorpaay

1x JIp Mupocasu Bypumuh bojanosuh
1x Onesperny 3a MCUXOJIOTH]Y
1x CTpy4HOM capaJHUKY 3a paJHe OTHOCE

1x Illedy Onceka 3a mpaBHE MOCIOBE I Boi
. ucias Jenmnh
1x ApxuBu pod. 1p Bojuc Je



YHUBEP3UTET Y BEOT'PAJ1Y
OUNIIO30DPCKU ®AKVIITET
beorpan

HN350PHOM BERY ®NJII030PCKOTI" PAKYJTETA Y BEOI'PAZLY

Pegpepam 3a uzoop y 3eare pedosnoz npoghecopa

Onnykom W36opHor Beha @umozodckor dakynrera ox 29. cenremOpa 2016. romune
n3abpaHu CMO y KOMHCH]Y 3a MpHUmpeMmy pedepara o KaHmumaTuma 3a uzbop y 3same PEJJOBHOI
[MPO®ECOPA 3a yxy nHayyny obOsact OIIIITA TICUXOJIOTUJA, TexuiuTe HCTpaKUBama
Icuxomoruja pana.

Ha xoHKypc 3a pagHO MeCTO pemoBHOT mpodecopa 3a yxKy HaydHy obOmact Ormmra
TICUXOJIOTHja Koju je o0jaBibeH 28.09.2016. ronune y mucty [locimoBn, mpujaBmia ce KaHAUIATKABA AP
Mupocasa Bypumuh-bojanosuh.

HakoH yBuWIa y TpHIOKEHY JOKYMEHTAlHjy W pajoBe KaHIMIaTKume M36opHOM Behy
(dakynTera nogHocuMo cienchu

N3BEIITAJ

buozpagpcku nooayu

Hp Mupocasa bBypumnh-bojanoBuh pohena je 27. janyapa 1952. ronune y
Combopy. T['mmuaszmjy u ®unozodcku dakynrer, Onesbeme 3a TCUXOJOTH]Y,
3appmmia  je 'y beorpany. dumnomupana je mncuxosorujy 1975. ronune.
[Tocnenumiomcke cryauje ynucana je 1978. ronune Ha Onesbemy 3a IMCUXOJIOTHjY
dunozodckor (akynrera, cMep NCUXOJIOrHja pajga. Maructapcku pan Aymopumapha
U 0eMOKpamcKka JUYHOCI U OUMEH3Uja  UHMEPNEePCOHAIHUX 00OHOCcAa OAOpaHHIa je
Maja 1982. rogune. Jloktopcky aucepranujy Craea eca u npuxeamarbe niypaiumema

uoeja onopanwmia je 2004. ronune.

On centembpa 1975. no centem6pa 1977. panuna je kao npodecop MCUX0JIOTHje Y TUMHa3Hj1
“Csero3ap Mapkosuh” y Humry. On 1978. panuna je kao npodecop ncuxoisoruje y XIV deorpanckoj
TMMHA3Mj1 ¥ CPErboj MEANIIMHCKO] Koy y 3emyHy. O debpyapa 1979. no pebpyapa 2001. paguia
je xao ctpyunu capagauk-nicuxonor y OIIl “Jenena herkoBuh” y beorpany. On mapta 2001. mo 2006.
pammia je y MHCTHTYTY 3a Iefaromika uCTpaxuBama y beorpany y 3Bamy HaydHOT capagHuKa. Yika
HACTpaXKHMBayka 00JIACT KOjoM ce KaHaAugaT OaBmiia je oOpa3oBame 3a JEMOKpATHjy M JEMOKPATCKe
oJHOCE.



On 2006. Mupocasa Bypumuh-bojanosuh pagu kao nouent Ha @unozopckom paxkynrery y
Beorpany Ha Onesbewy 3a ncuxonorujy. ITouerkom 2011. nobuja 3Bame BaHpenHor mpodecopa. Ha
Onememy 3a ICHXOJIOTH]Y, ¥ OKBHPY KypceBa Ha MOJIYJy W3 IICHXOJIOTHje paja, OCHOBajia je
npeamerte: Ilcuxonoauja opeanusayuonux npomena u pazeoja n Tumcku pao. Ilpeamer Tumcku pan je
KacHMje WHTETPUCaH y INpeaMeT llcuxonocuja opeanu3ayuoHux NpoMeHd U paseoja, a Ha MacTep
cTyImjaMa 3a o0pazoBame HacTaBHHKAa THMCKH pax je u30opHH Kypc. [Ipodecop je m Ha mpeamery
IHcuxonoeuja melymyockux ooHoca Ha pady Ha OCHOBHHUM aKaJeMCKAM CTyOMjamMa,  MOAYI
ncuxoioruje pama. Mupocasa Dypummh-bojanosuh je ocHOBana u npenmer Ynpasmware npomenama
Ha MacTep akaJeMCKHM CTyaujama - MOJIYJ ICUXojoruja pana, koju je 2011 y capagmu ca MSDP
WUS Austria ox ctpane npocdecopa ca VYuusepsutera Capu, Bemuka Bputanuja (University of
Surrey, England, United Kingdom) eBanyupaH u no3utuBHO peuensupad. Jp MupocaBa DBypumnh-
bojanoBuh je KoHIeNnTyanu3oBana JOKTOPCKH Kype JIuunHocm u unmepnepcoHanHu 00HOCU HA paoy.
KoayTop je kypca Ha IOKTOPCKUM cTyaujama Hoeu npucmynu y pasymesarby ncuxono2uje pada u
opeanusayuje. JenaH je o KoayTopa mpeamera [Ipumersena ucmpasxicugarea y o6iacmu ncuxoiozuje
pada Ha OCHOBHUM aKaJeMCKHM CTyAHjaMa (HOBH aKpeIuToBaHH rporpam 2014).

Pao na ucmpasicusaukum npojekmuma

On 2000-2001. Mupocaa bypummh-bojanoBuh je yk/bydeHa y HCTpaKMBauyKd IpOjeKat
HuctutyTa 3a memaroiika HcTpaxkuBawmwa Cmarve, npobaemu u nompebe nawux wrora. Om 2001.
HacTaBJba ca pazoM y MHCTUTYTY 3a Hefarolika UCTpakuBama y beorpany kao HCTpakuBay capaHUK.
Kangunatkuma je ox 2002-2005. anrakoBana Ha mpojekTy MuHHCTapCTBa Hayke y okBupy [Iporpama
UCTpaXMBamha HAYYHOT M TEXHOJIOUIKOT pa3Boja PemyOuuke moj HasuBoM Bacnumarse u 06pasosarse
3a U3a306e 0eMOKPAMCKo2 Opyumaed.

Hdp MupocaBa Dypummh-bojanoBuh je Omna ykjpydeHa y HHU3 aKTHBHOCTH y OKBHPY
mpojekta CaBera EBpome Ob6paszosamwe 3a Oemoxpamujy (NMPEICETHAK MPOTPaMCKOT ombopa
mehyHapoauor ckyma). YuectBoBana y meljyHapomHOj kommapatuBHOj cryauju (TIMSS 2003) y
Cpbuju y UHCTHTYTY 32 TIemaromka ucTpaxxuBama y beorpany, xao u'y TIMSS 2007. Ox 2006-2010
yKJbyueHa je y npojekaT MuHucTapcTBa 3a HayKy Obpaszosarbe 3a Opyumeo 3Hard. AHraXoBambe Ha
MIPOjEKTY j& BPEIHOBAHO HAjBHUIIOM KaTeropujoM A.

Y mnepuony 2010-2016. np MupocaBa Bypummuh-bojanoBuh je capamHuk Ha TIpOjeKTy
“Unentudukaiyja, Meperme U pa3Boj KOTHUTUBHUAX M EMOLMOHAIHUX KOMIIETEHIIM]ja BAKHUX JIPYIITBY
OpHjeHTHCaHOM Ha eBpOIICKe HHTerpanuje’ Ha MHCTHTYTY 3a ncuxosnorujy ®@uno3zodcekor daxyirera u
y MCTO BpeMe Ha TMpojekTy MHCTHUTyTa 3a meparomika McTpaxuBama “YHanpehuBame KBaJUTeTa U
JOCTYITHOCTH o0pa3oBama y mpomecuma MoxepHmianuje Cpbuje” (2011-2016). Oba mpojexta cy
ToJip>kaHa oJ1 crpaHe MuHHCTapCcTBa MMPOCBETE, HAYKE M TEXHOJIOMIKOT pa3Boja Pemmyonuke Cpowuje.

Y okBupy TEMIIYC mnpojexra 2013/14, 2014/15 2015/2016 anrakoBaHa je Ha macrep
crynujama (TumMcku pan - u3bopau npenmet) y LieHTpy 3a oOpazoBame HacTaBHHKA Ha Duito3odckom
¢dakynrery y beorpany.

On u3bopa y 3Bame BaHpeaHor npodecopa (2011) yuecTBoBasia je ca caomITelHhUMa Ha PEKO
30 MehyHapomHMX W HAMOHATHMX HaydHUX ckymosa: The 12th European Congress of Psychology,
"Understanding & Embracing Diversity" EFP - European Federation of Psychologists' Associations
European Psychological Association, TPA - Turkish Psychological Association, Istanbul 2011,
Istanbul, Turkey, 14th International Conference Evaluation In Education in the Balkan Countries
Balkan Society for Pedagogy and Education, Institute for Pedagogy and Andragogy, Department for
Pedagogy and Andragogy, Adult Education Society Faculty of Philosophy University of Belgrade,
Association of Andragogists, Belgrade, 2011, Alps Adria Psychology Conference, 2012, Lignano, Italy,
Nauéni skup 20. Dani Ramira i Zorana Bujasa 20th Ramiro and Zoran Bujas‘ Day, Zagreb: Hrvatsko
psiholosko drustvo, Filozofski Fakultet Sveudiliste u Zagrebu, 5th International Conference for Theory
and Practice in Education, University of Miskolc, Miskolc, Hungary, 2012, International Conference
Patchwork Learning diversities, Belgrade, Belgrade, Institute of Psychology, 2012, Current trends in
Psychology // Savremeni trendovi u psihologiji, 2013. Novi Sad, University of Novi Sad,



MexnyHnaponuast kKoHpepeHuus «lledacocuueckas OesmenbHocms u nedazocuieckoe obpazoseanue 6
unnosayuonnom obuecmeey 2013, Kadenpa memaroruxu BI'CITY, Bomrorpan, Poccus, Scientific
conference with international participation ,,Youth and social changes - between national identity and
European integration“, Kosovska Mitrovica, Nau¢ni Skup Empirijska istraZivanja U
psihologiji,Filozofski fakultet, Univerzitet u Beogradu, 28th International Congress of Applied
Psychology (ICAP) From Crisis to sustainable Well-being 2014, Paris, 22. International Conference
Intrapersonal giftedness: possibilities of development, 2016, Bpman, Kraccuoii xoanexkmus ¢
COGpeMeHHOZZ HayKe u npakmuke 06pa306aHuﬂ: Memooo02Us MCCJZQOOBCZHM}Z, peaiuu u nepcnekmuesbl
paszeumus”’, Openoypr, 2016 roause.

Hp MupocaBa bypumuh-bojanosuh je onmpxana nienapro npedasarse TO TO3UBY, Ha
mehynapoanoj konbepenuuju 10. International conference Individual and environment, Subjective
well-being: the meaning and consequences in the work environment, Ni§: Faculty of Philosophy,
University of Ni§, 2014.

OBJABJBEHE ITYBJTHKALIHJE Y ITIEPHOJY OJ H350PA Y NOCHEAIBE 3BAILE
(2011-2016)

Momnocpagpuja

Bypummh-bojanosuh, M. (2015). [llcuxonoeuja opeanusayuonux npomena u pazeoja. beorpam:
Huctutyt 3a ncuxonorujy, @unozodeku pakynrer y beorpaay (230ctp). M41

Iloznasmwa y monozpagujama

Bypunmh-bojanosuh, M. (2015). Onmitu npobieMu UCTpakMBama y IPUMEHCHUM HayKaMa: KPUTHKA
TpaIMLUMOHAIHUX NpPUCTyNa HCTpakuBama,(11-33) y: MupocaBa Bypummuh-bojanosuh (yp.) Hosu
noeneou u nepcnekmuee y ncuxoio2uju pada u opeanusayuje. beorpan: lleHTap 3a mpuMemeHy
ncuxonoryujy Jpymrea ncuxosnora Cpouje. M44

Bypummh-bojanosuh, Yabapkama M. (2015). IIpomena nmapaaurmMu y NCHXOJOTHjH pana,(33-55) y:
MupocaBa bypummh-bojanosuh (yp.) Hoeu noereou u nepcnekmuge y Rncuxonoeuju pada u
opeanusayuje. beorpan: Lientap 3a mpuMemeHy Icuxonorujy. M44

Bypummnh-bojanoBuh Mupocasa, Cnaunia Makcuh (2011): YopaBibame OIKOJIOM, ITKOJICKA KIHMa H
mocturayhe yduenmka, y: Cnobomanka [ammh-Ilasummh u Jlejan Cramkosuh (yp.) THMCC 2007 y
Cp6uju.273-291. beorpaa: UxctuTyT 3a Iearomika ncrpaxkusama. M44

Ypehusawe memamckux 360pnuka padosa/uaconuca

Mupocasa DBypumuh-bojanosuh (yp.) (2015). Hosu noeredu u nepcnexmuge y ncuxoaocuju paoa u
opeanusayuje. beorpan: Llenrap 3a npuMemeny ncuxonorujy Jpymrsa ncuxosnora Cpouje.(284ctp).
M48

Markovi¢, Z., Burisic-Bojanovi¢, M., & G.Digi¢ (eds)(2016). Individual and environment. Introduction
(11-12) Markovié, Z., Purisic-Bojanovi¢, M., & G.Digi¢,
International Thematic Proceedia Nis: Faculty of Philosophy, University of Ni§, (p.439). M18

‘I.rlanuuy yaconucuma u 360puuuu./ua



Durisi¢-Bojanovi¢, M. (2016). The interplay between cognitive styles and organisational change.
Journal of East European Management Studies, 21(1), 35-59.
M22 SSCI (Journal Impact: 1.25)

Durisic-Bojanovic, M., Milojkovi¢ A., & Radulovi¢ R. (2016). The managerial preferences for risk-
taking in a business environment. International Journal of Academic Research in Business and Social
Sciences, 6 (7), 1-16.

M23* Ilpecmuoicnu ceéemcku waconucu 3a nojeduHe HayyHe obaacmu (npedioe OOnyHe Jaucme
yaconuca xoju he ce epednosamu y npoyecy usbopa y 36arba HACMASHUKA y NOLY OPYUMEEHO-
XYMAHUCMUYKUX HAYKA).

Bojanovi¢, R., & Purisi¢-Bojanovi¢, M. (u Stampi). Efekti vezbanja kreativnog re$avanja problema.
Andragoske studije, 1 /2016. M24

Bypummuh-bojanosuh Mupocasa (y wmamnu). Teopuje o pupmama Koje cTBapajy 3HaHE: IICHXOIOIIKA
nepcriextuBa. Tewe, 3, 2016. M24

Milojkovi¢, A., Purisi¢-Bojanovi¢, M., Cerovié, S., Pavievié, M., & Dulovié, A. (u Stampi). Crte
liénosti 1 motivi kao prediktori spremnosti za preuzimanje rizika u poslovnom okruzenju. Godisnjak za
psihologiju,12(14). M51(npeonoz donyne aucme waconuca xoju he ce epednosamu y npoyecy uzoopa y
36aiba HACMABHUKA Y NO/bY OPYUUMEEHO-XYMAHUCMUYKUX HAYKA)

Jxypunma-bosiHoBnd Mupocasa (2016). Hexotopsie Borpockl hOpMHPOBaHUS U Pa3BUTHS JKEJIAEMBIX
KOMIETEHINH [T YCICITHOW HHTETPALlii MOJIOJCKH B chepy TpyHoBoi mestenbHOCTH. (274-280), v:
yp. npod.np BanentmHa PrmHmak «Kraccheiii Koaniekmué 6 CO8peMeHHOU HayKe U NpaKmuke
006pa306aHUs: MEMOOO02US UCCIEO08ANUS, PEANUU U NEPCREKMUBLL PA36UMIUsLY , KOTOpas COCTOUTCS B
r. OpenOyprel8—20 mas 2016 roma. M33

Durisic-BojanovicMirosava (2016)*. Subjective well-being: the meaning and consequences in the work
environment”(23-31) u (ur. Markovi¢, Z., Burisic-Bojanovi¢, M., & G.Digi¢ ) Individual and
Environment International Thematic Proceedia Nis: Faculty of Philosophy, University of Nis, M31
*[Ipedasarbe no nosugy ca MehynapooHoe cKkyna wmamnano y yeaunu y Temamcrkom mehynapoonom
300PHUKY

Yabapkarma M., Bypummh-bojanosuh, M. (2014). IlcuxocouujamHd H3BOPH CTpeca y TI00aITHO
MIPOMEH-CHOM PAJHOM OKpPYXEHY M 3aXTEBH 3a IpoOMeHaMa y cucteMy oOpasoBama(48-63) y (ypean
npo¢.ap bojana JumurpujeBuh) Cagpemene napadueme y nHayyu u Hayunoj ganmacmuyu. Temamcku
360pnux ca tpeher mehynaponuor HaywHor ckyna Hayka u caBpeMeHH yHUBEP3UTET, Y HUBEP3HUTET Y
Humy, Hum. M44

Tonoposuh, /1., Yabapkana, M., Bypumuh bojanosuh, M. (2014). MehykynTtypanHa CeH3UTUBHOCT Y
KOMYHHKAIMjU M TIOBE3aHOCT Ca HAIMOHAIHUM M eBporckuM uaeHtuteroM(157-175) y Muanm u
JpYIITBEHE TpPOMEHe —u3Mel)y HaIl[MOHATHOT WAEHTHUTeTa W eBpoumHTerpammja Youth and Social
Changes/Between National Identity and European Integration. ®uno3zodcku dakynrer YHuBep3urera
y [pumtran ca npuspemennmM ceaniuteM y Kocosckoj Murtposunmn, Kocoscka Mutposuiia.M44

Durisi¢-Bojanovi¢ Mirosava (2013).The core competence for “learning” organisations. Practice and
Theory in Systems of Education, Vol 8 (3) 287 -295. ISSN 1788-2591
dostupno na http://www.eduscience.hu M33



Durisi¢-Bojanovié, M. (2013). Psiholoski uslovi multikulturalnog dijaloga (363-374), Multiculturalism
and Contemporary Society, Zbornik radova, IV medunarodni nau¢ni skup, Novi Sad:Visoka $kola
“Pravne i poslovne studije Dr. Lazar Vrkati¢”.M33

Maksié, S., Purisi¢ Bojanovi¢, M. (2013). Pregled istrazivanja o implicitnim teorijama kreativnosti. U
Gojkov, G. & Stojanovié, A. (ur.), Metodoloski problemi istrazivanja darovitosti: zbornik 18 (str. 227-
236). Vrsac: Visoka $kola strukovnih studija za obrazovanje vaspitaca ,Mihailo Palov*; Arad:
Universitatea de Vest ,,Aurel Vlaicu“.M33

DBurisi¢-Bojanovi¢ Mirosava (2013). Multiperspective teaching for learning organisations, u: Huxouait
K.Ceprees, Bmamummp,B. Cepuxos, Csernana,B. Kymmkosa (ur): Céopuux Meocdynapoonas
Kkougepenyusn  «lledazoeuueckas dessmenrbHOCMb U nedazo2uyeckoe oOpa3oeanue 6 UHHOBAYUOHHOM
obwecmee» (93-101), 8-9 oktsi6ps 2013, Kadenpa nexaroruxu BI'CITY, Bonrorpaa.Poccus. M33

Djurisic -Bojanovic M. & R., Bojanovic (2012). Cognitive flexibility as a correlate of dynamic
capabilities of the firm, in: Proceedings of the 10. Interantional scientific-technical conference “On the
way to an age of knowledge, Faculty ofManagement ,Sremski Karlovci 28-September 29 2012, pp.
121-127. (ur.Dusan Risti¢), Sremski Karlovci. M33

Durisi¢ Bojanovi¢ Mirosava (2012).Why the Pluralist Educational Concept: Some Theoretical and
Empirical Arguments, in Baucal, Aleksandar Radisi¢, Jelena[ed]: Patchworks. Learning diversities,
Belgrade, Belgrade : Institute of Psychology, p 191-198. M33

Jkyputina-bosiHoBud, M. (2011). YcToi4YrBOCTD MITIOPATUCTHIECKOTO 00pa30BaTEIbHOTO MOHATHS,
Tcuxonozo-nedazozuueckue acnekmsl 60CCRUMAMENBLHO20 NPOYECCa 8 CUCIEME BbICULE20
obpazosanus,(MaTepralbl MEKIYHAPOIHOW HAYIHO-TIPAKTHIECKOH KoHpepeHmn 25.MmapTa 2011)
Boarorpaa: ®I'OY BIIO Boarorpaackas I'CXA, tom 2, 9-26. M33

Durisi¢ - Bojanovi¢ Mirosava (2011)*. Kreativnost — kljuéna kompetencija ili emancipatorni
potencijal u druStvu znanja, Creativity — The Key Competence or an EmancipatoryPotential in
Knowledge-Based Society, Zbornik radova sa 16.medunarodnog naucnog skupa, Daroviti u procesu
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*[Ipedasarve no nosusy ca me)ynapooHoe ckyna wmamnauo y yeaunu y Temamckom mehynapoonom
300PHUKY

HAYYHO-UCTPAKUBAYKA AKTUBHOCT IIOCJIE H350PA Y 3BAFBE BAHPEJTHOI’
IIPO®ECOPA (2011-2016):

‘Bypummh-bojanosuh, M. (2015). [Tcuxonocuja opeanuzayuonux npomena u pazeoja.
beoepao: IactutyT 3a nicuxonorujy, @unozopceku pakynrer y beorpany. (230ctp).
M41

Kwura [lcuxonozuja opeanuzayuonux npomena u pasgoja npsa je MoHorpadcka myoauKaiyja KojoM je
TEOPHjCKU U METOJIOJIONIKH 3aCHOBAHO M3y4yaBame 00JacCTH OpPraHM3allMOHMX NPOMEHa Ha MOAYIY 3a
NICUXOJNIOTH]y pana. Kiury 4nHM HEKOJIMKO MOBE3aHMX LIEJNWHA KOje 1ajy KPUTHUYKU Tperyies MeTo/a,
TEOpPHjCKE OCHOBE M Haj3HAYajHUjUX EMIIMPHjCKUX Haja3a MHTEepIUCLUIUIMHApHE 001acTH



OpraHM3alMoOHOT pa3Boja M INpomeHa. [IpBM 1eo ce ofHOCH Ha NPHUCTYIlE, TEOpHje M TEOpHjcKa
onpehema KIbYYHUX KOHIIETIaTa ICHXOJIOTHjE€ OpraHM3allMOHUX IPOMEHA M pa3Boja: OpTraHM3aIOHE
MIPOMEHE, OpPTaHHM3allOHH PAa3BOj, YIPaBJbAE OPraHU3alMOHMM MPOMEHaMa, OTIIOPE M CHPEMHOCT
3aII0CTICHUX 3a OpTaHM3alliOHE IPOMEHe. Y NPBOM Jely JAaT je KPUTHYKH HPUKA3 PasIHIUTHX
TEOPHjCKO-UCTPAKUBAYKHUX TpPAIWIHja W HUXOB IONPHUHOC OPraHW3alMOHO] mpakch. CaunmeH je
IperJiel HajyTUIAjHAjUX TEOpHja M MPAKCH y 00JacTH OpraHW3allMOHHUX MPOMEHA, CHCTEMAaTH30BaH
MperJieIoM 3HAYajHUX TEOPUJCKUX H TPAKTHIHUX JIOTIPHHOCA KOJH Cc€ THIY caoposcaja
OpraHU3aLMOHNX IIPOMEHA, KOHMEKCMYAIHUX NUmMarea I BOKHHX npoyeca y 00J1acTH OpraHU3alOHNX
IIpOMeEHa.

VY apyrom Jeny KibHIre UCTPaxyjy ce KapaKTepUCTHYHM MEHAIepCKH NMPUCTYNH OpraHU3alliOHOM
pa3Bojy M IpOMEHaMa, Koju Cy IpoOJjeMaTH30BaHU M3 IICHXOJIOUIKe mnepcnekrtuBe. Crpareruje
noceeheHoctn u cTpareruje mnpuiarohaBama, OAHOCHO YyckiahuBama, HajIIMPU CY CTPATELIKO
KOHLENTYaJHU OKBHUD KOjU HyJE HNCHXOJIOUIKE M MEHAIMEHT AWCIMIUIMHE. Y OKBHpPY CTpaTEIIKUX
OpHjeHTaIyja MPUKa3aHo je BUIIE Pa3IMYUTHX MOJENa OpTaHU3aIlMOHUX IIPOMEHa, KOji ¢y omabpaHu
Ka0 THUIMYHY NPEICTABHULN PasIMYUTHX TEOPHjCKUX MPUCTYIIA U NPaKCH y OOJACTH IICHXOJOTH]je
OpraHM3alIOHUX MPOMEHA W pa3Boja. bynyhn na je ped o MHTEPIUCLMIUIMHAPHOM HCTPaXKHMBAYKOM
NPOCTOPY KOjH ITOBE3yje Mpe CBEera CTPaTEIIKO-MEHAICPCKH M IICUXOJIOLIKH IIOTJIe], HPETJIeNoM Cy
obyxBaheHe MCHXOJOIIKe UMIUTHKANHUje CTPATEIIKNX M MEHAIEPCKUX OJIyKa M aKIHja Ha Pa3IH4uTe
HUBOE OpraHu3aluje: WHAWBUIYalHH, I'PYINHH W OPraHM3allMOHH, Y3 HACTOjambe Ja ce YKake Ha
M3a30B€ ¥ MOT'YHHOCTH KOj€ OTBapa MoApy4je ICUXOJIOTHje OpPraHU3alnOHUX IPOMEHA U pa3Boja.

VY tpehem, 3aBpuIHOM Jeny KE-HIe TOBOPU CE O MPAKCH yIpaBibakba IMpOMEHaMa M3 NEepPCIEKTHBE
ncuxojiora mpakrudapa. Jlar je mperyieq TeXHUKA IUjarHOCTHKOBaWka M HMHTCPBCHIMjAa y IPOIECY
ylpaB/balkba OPraHU3ALMOHUM INpoMeHama. IIpoleHe KamanureTa 3a OPraHU3ALMOHY NPOMEHY
pa3MarpaHe Cy Mperyie[oM IHjarHOCTUYKUX MOCTYNAaKa U TeXHHKa KOjEMa ce MpOoLec NMPOMEHe MOXKE
MOAPXKATH M OJIAKIIATH, OJHOCHO YYMHHUTH e(PEKTHBHHjUM H e(DHKACHUjHM, KaKO Ha HHIUBHAYATHOM,
TaKo M Ha IPYIHOM HHBOY. Y 3aBPILIHOM IIOIJIaBJbY CE paclpaBba O TPEHIOBHMA pa3Boja MCHAIMEHTA
yIpaBJbamba JBYACKHM pecypcuMma y mpuBpenama y TpaHsuiuju u CpOuju. CBa TpH NOTJaBJba mpare
NPHUKA3U CTYAWja Cllydaja WM IPEMEPH U3 IpaKce.

IToce6an nonpunoc moHorpaduje Ilcuxonozuja opzanuszayuonux npomena u
paséoja oriiefa ce y ToMe IITO NPEACTaB/ba HEONXO0AAH Pecypc, He camMo
TeopHjcKor Beh u nmpuMemeHor 3Hama Oyayhux crpyumaka, THM 1pe, WITO je
peY 0 HHTEPANCUMILIMHAPHO] 00J1aCTH KOja Y CBETY J10KHBJ/baBa Op3 pa3Boj.
Bpenno je ucrahu aa je oBa Kibura pa3pijeHa Ha OCHOBY IPOrpamMa M HHTEPHOT
NPUPYYHHUKA KOjHU je eBAJYHPAH M O3UTHBHO PelleH3UPaH 01 CTPaHe
npogecopa ca YHusep3urera Capu, Beauka Bpuranuja (University of Surrey,
England, United Kingdom).

Durisi¢-Bojanovié¢, M. (2016). The interplay between cognitive styles and organisational change.
Journal of East European Management Studies, 21(1), 35-59.
M22 SSCI (Journal Impact: 1.25)

Pax npeacraBba OpUruHAJIHHA TEOPUjCKO eMIIMPHUjCKHU JONPUHOC 00J1aCTH
OpraHu3anMoHe NCUX0JIOTHje, MCUXO0JIOTHjH OAJTYYUBAka U YIIPAB/bakba
npoMeHama. Y npouecy OpraHu3alMOHMX MPOMeHA, MOCToje ABe IHPOKe
KAaTeropuje peakuuja 3anocJeHux: 3a1ocJeHu KOju ¢y OTBOPEHH 32 IIPOMeHe U
OHH KOjU HMajy noremkoha 1a npuxsare npoMeHe y neJJMHH, YKby4yjyhu n
opranu3zanuoHe npomene. OBe pasjinke MOry OMTH NoBe3aHe €a pa3juKaMa 'y
KOTHUTHBHOM CTHJy. XHIIOTe3e Cy eMIIUPHjCKH TecTUPaHe ¥ nmoTBphene y



BEJIMKUM KOMIIAHUjaMa y Pa3jIM4UTHM HHAYCTPUjcKuM cekTopuma y Cpouju (N
=265), Ka0 THNIUYHUM TNPEeACTABHUIMMA TPAH3UIMOHE TPaHCpopMaluje
BEJIMKHX JAp:kaBHUX npeayseha. Pajg Hyau 1Ba opurnHaaHa v 3Ha4YajHa
ponpuHoca: 1) npensosxken je I'enepannu unoekc cnpemrHocmu 3anocieHux 3a
npomene, OAHOCHO MOCTYNAK 32 100Hjamke HH/AeKCca ANUCI03MIHOHE CIIPEMHOCTH
3a MMPOMeEHe, IITO je 0 KJbYYHOT 3Ha4aja 3a IJIaHUPabe aIeKBATHUX cTpPaTeruja
U TeXHUKA yNpaB/bama NpoMeHaMa. 2) noHylheHa je opurunajina ckaJa 3a
Mepeme cTeneHa (PJIeKCUOMIHOCTH/PUTHIHOCTH, Pa3BHjeHa Ha
KOHIENTYAJTU3AUUjH KOjy npeasaxe ayropka bojanosuh kpo3
MYJTHAUMEH3MOHAIHU KOHCTPYKT NMPUXBaTama miaypaaurera uaeja. 1y oom
HCTPAKMBaKY CKAJIa je MoKa3aJjia oJIMYHe MeTPHjCKe KapaKTepHCTHKe.
Pe3yaraTu cy noka3ajm 1a je KOTHUTUBHHM CTHJI CHAKAH MOjeIMHAYHHU
NPeINKTOP ONIITHX CTABOBA 3aM0CJEHUX MPeMa OPraHN3allMOHNMM IIPpOMeHamMa
KOj¥ OMTHO /IONIPHHOCH Pa3yMeBamby JINHAMHKE CJI0KEHOT Mpoleca 0J1y4YBamba
y KOMIIaHMjaMa.

DBypumuh-bojanosuh, M. Teopuje o pupmama koje cTBapajy 3HamE: MCUXOIOIIKA
nepcrektuBa. Teme, 3, 2016. M24 (y mrtamnn).

OBaj pax apryMeHTyje 3Hauaj MCHXOJOIIKOT pecypca (upMe M HEKHX IIpaBala CTpaTeTHje pa3Boja
3arociaeHuX. KoHIenT GupMu Koje reHepHIy 3Hame HyJH PEKOHIENTYyaln3anyjy 1Ba TpaJuLHOHAIHA
NPHUCTYNa YCHENIHOT YIpaBjbaka — YCMEPEHOCT Ha MeljyJpyAcke OJHOCE HA Pajy M YCMEpPEHOCT Ha
3ajaTKe, 0TBapajylil HOBO IOJbe MCTPAXKUBaKka OJHOCA M3Mel)y yrnpaBibama 3HaEmHEM W MHOBALlMjaMa.
3HavajHa MpaKkTHYHA HWMIUIMKAILMja THYE C€ TpPaXermha OJAroBOpa Ha MUTAaKkE KaKo OJIAKIIATH
MICUXOJIOLIKY TPaH3UIIMjy, Mpejia3 ca MPEeTeKHO HEHTPAIN30BaHNX MOJieNia YIpaBibakba U JOMUHAHTHE
yJore 3amlociieHHX Kao MAacCMBHHUX H3BpLIMJIALA Ka NMApTHLUUIATHBHAM MOJENIMMa YIpaBibama. 10
MUTakbe je aKTYeIHO 3a Hally Mpakcy, MMajyhu y BUIy MojaTke KOjU yKa3yjy Aa OpraHH3aluoHY U
JPYWITBEHY KIUMY KapakTEpHIly MacHBHOCT, HEMOBEpeme M BUCOKa Jucranua mohu. Pax ce GaBu
HACHTU(PHUKAIMjOM TICHXOJOIIKAX MeXaHW3aMa KOju Mory na o0jacHe IUHAMHYKE, pPa3BOjHE
karnanutere Gupmu. AHanuza (akTopa ycrexa OpraHu3aldja ykadyjy la ce OpraHu3aluje MOTy
CBPCTaTH y [BE KaTeropuje: OpraHu3alija Koje eKCIUIOATHUIy jeJaH HPHCTYI KOjH ce MOoKa3ao
YCIELIHUM ¥ OHUX KOje UCTPaxyjy HOBE MOI'yhHOCTH, CIpEMHE 11a IPOMEHE He CaMo CTPYKTYpY, Beh u
OpraHu3aloHe NpoLece Yy OpraHu3auuju. AyTopKa, U3 NMepCeKTUBE HajHOBHjUX TEOPHja yIpaBJbarba
OpraHM3alOHUM 3HambEeM, Tpara 3a OPraHW3allMOHUM W HMHTEPOPraHH3alMOHHM ,,[IPOMYCTJHUBUM
rpaHuIlaMa 3a CI00OAHY pa3MeHy wuieja u3Mely 3amocieHHX, Kao NpeTNocTaBKaMa OJpP>KUBOT
OpraHM3aI[HOHOT pa3Boja.

Durisic-Bojanovic, M., Milojkovi¢ A., & Radulovi¢ R. (2016). The managerial
preferences for risk-taking in a business environment. International Journal of
Academic Research in Business and Social Sciences, 6 (7), 1-16. M23* IIpecTu:kHu
CBETCKHU YaCONMCH 32 NMOojeuHe HAyYHe 00J1acTH (Ipeasior J0IyHe JucTe



yaconuca Koju he ce BpegHoBaTu y npoiuecy u3oopa y 38amba HAaCTABHUKA Y
N0JbY IPYIITBEHO-XYMAHUCTHYKHX HAYKA).

Pan ce 6aBM eMIIUPHjCKOM NPOBEPOM MOBE3AHOCTH KAPAKTEPUCTUYHOT
MCHXOJOLIKOT MPO(HUIAa M BPEIHOCHO - MOTHBALIMOHE CTPYKTYpe npedepeHnuja
Ka u300py, Mame UM BUIIIe PU3HYHHX, ONIUja Y MOCJTOBHOM OKPYIKeHY.
HcrpaxxuBame je ”MaJIo 3a Wb /12 IONPUHOCE Pa3yMeBamby reHepUcamba
MeXaHHU3aMa KOjUuMa ce IoBe3Yjy 0COOMHE JIUYHOCTH U BPEJHOCHO-MOTHBALIMOHE
npedepeHnuje y JTMHAMUYHY KOHCTEJIANM]Y, KOja 00jalimbaBa JUCIO3UITHOHY
CIIPEMHOCT HA MPUXBAaTalke PU3HKA Y IOCTOBHOM OKpYy:kewy. Kana cy y nuramy
MCHXO0JOIKH (AKTOPH O CIPEMHOCTH Mpey3UMama PU3HKA He MOXKe ce
TOBOPHUTH Ka0 0 N0CeO0HOj 0COOMHHU JIMYHOCTH HUTH jeJTHOCMEPHOM mnpouecy Beh
0 MYJITHAMMEH3HOHAJTHOM KOHCTPYKTY IIpeTrnocraBka 1a BpeAHOCHO-
MOTHBaIMOHe NpedepeHIuje Moieprpajy Be3y u3Mel)y npra JIN4YHOCTH U
CIIPEMHOCTH NIPUXBaTakba PU3NKa je moTBpheHa. Y oBoM ciry4yajy XelOHMCTHYKA
MOTHBAILNja M Te:KHbA Ka NPU3HaAKY NojavyaBajy Be3y udmel)y pagosnaniocru u
CIIPEMHOCTH 32 NMPUXBaTame pU3uKa. Pe3yITaTn NpuKa3zaHor HCTPAKUBakbha
AUPEKTHO U MHANUPEKTHO Cyrepuily HaYiHe MOTHBHCAHA 3aMOCIAEHUX H
OCMHUII/bABAa AKTHBHOCTH Be3aHMX 32 MpoMeHe U pusuk. UcToBpemeHo,
n00MjeHu pe3yJiTaTH, MOTY OMTH O] 3Ha4aja 3a MPaKcCy cejieKuuje, perpyramnuje,
TPEHHHIa U elyKanuje.

Jbxypummna-bosiHoBuu Mupocasa (2016). Hekotopeie Bonpockl (popMupoBaHus 1
Pa3BUTHS KeJIaeMbIX KOMIETEHIIUN I YCTIEUTHOW HHTErpaliii MOJIOJEXKHU B chepy
TpyAoBoii nestenpHocTH (274-280) B (Yp. mpod. ap Banentuna Peinaak): «KnaccHsblii
KOJIJISKTHB B COBPEMEHHOI HayKe U MpaKTUKe 00pa30BaHMsI: METOJOIOTHs
UCCIIeIOBaHMsI, PEaIMU U MEePCIEeKTUBbI pa3BuTHs», OpenOypr, 18-20 mas 2016. roxa.

Paj je pesyarar nyrorogummmer HCTPaKMBakbA NMCHXO0JIOIIKO MeJaAromKnX
MeXaHu3aMa cMamema jaza usmel)y cucrema ¢popmasiHOr o0pazoBama U 3aXTeBa
pajsay caBpeMeHHM OpraHu3alnujamMa. AyTopka 3ak/bydyje 1a OApKUBOCT
0JHOCA IBA BEJMKA CHCTEMAa NMPeTNOCTAB/ba BUCOKY CTPYKTYPHY U NPOLIECHY
(py1ekcHOMIHOCT, IITO 3HAYH A je MOTPeOHO OCMHUCIMTH MEXaHUu3Me 1
crpareruje usmel)y u ynyrap cucrema paa-oopasoBame, koju he nx nopesuparu,
a KOjH ce 3aCHHUBAjy HA MOJeJMMAa KOjH ce yCMepaBajy Ha
HHCTHTYIIHOHAIM30Balk-¢ KaHAJIa capajme Biaje, YHUBepP3uTeTa U NpuBpesne.
Takole, yHyTap ¢cBaKor o1 lbUX NOTPEOHO je KOHCTPYHCATH (PJIeKCHONIHY
apXMTEKTYpY Koja NojAp:KaBa IpoMeHe.

AyTopKa aprymMeHTyje IpeJHOCTH IIYPAJIMCTHYKOT 00pa30BHOI Mo/iea.
K.Tby‘lHl/l CJIEMECHTH NMOoACTHIIAbA I/IHI/IIII/IjaTl/IBHOCT]/l H CIIPEMHOCTH HA IIPOMEHE,
K20 Haj3HAYAjHUjUX KOMIIETCHIIHja 32 alaNTallljy CABPEMEHNM 3aXTeBHMa



pajaa, MOry ce 03HAYUTH K0 CTBapame 0TBOPEHe U CTUMYJIaTHBHE CPeAnHe 3a
y4eme H BHCOKO BpPeJHOBaH-€ CTaBa /ia ce MPeHCIUTHBambeM U CYK00/baBambeM
Pa3JM4YNTHX, HECATJIACHUX H1eja, CTBAPA MHTEJIEKTYAJHO HAjCTUMYJIATUBHHja
KJIMMAa KOja OCHaKyje capalmlby HencToMuILbeHuKa. Ilnypaaucruuku
00pa30BHM KOHTEKCT Pa3BUja Hejy 0 CBeTy pa3/iuKa, IPOMeHAa U HeM3BEeCHOCTH,
aJIM U CTAB 1A je Y PaBO Ta YHIbEHULA HAJOO/bH MOACTHLAJ 32 MHUIIUjATUBHOCT
NojeJUHIA, KA0 OCHOBHE IICHXO0JIOLIKe NMPEeTIOCTABKe CIIPEMHOCTH 32 IPOMEHe.

DPurisic-Bojanovic Mirosava (2016)*. Subjective well-being: the meaning and
consequences in the work environment”(23-31) u (ur. Markovi¢, Z., Purisic-
Bojanovi¢, M., & G. bigi¢) Individual and Environment International Thematic
Proceedia Nis: Faculty of Philosophy, University of Ni§, M31

O6jaBibeno Ilnenapno npeoasame 26 -27 okrodap 2014.

Pap ce 0aBM TeopujckoM H eMIIMPHUjCKOM aHAJIU30M MCUXOJIOMIKUX
NpeANCNo3ULIMja AANTHBHUX M MAJIAIANITHBHUX 1IeMa K0ja ce THYY yCIelIHe
aJanranmje nojeJHHIa 3aXTeBUMa OKpYy:kema. UcTpaxkuBame je MMaJI0 32 HWb
Aa HAeHTH(PUKYje KPpUTHYHE NMCUXOJI0IIKe MHANKATOPE KOjH J0NPUHOCe
aoopoduTH nojequnua. [IpernocraB/beHo je 1a je clOCOOHOCT YCIEIIHOCT
ajanranmje MojeMHIA y CyouaBamwy ca CTPeCOM M OBJIA/IaBak-€ HU30M 4eCTO
KOHTPAIUKTOPHMX 3aXTeBa HA PUBATHOM M NPO(EeCHOHAIHOM IIAHY, 3HAYAJHO
MO0Be3aHO ca (pU3NIKHUM 31paB/beM. OCHOBHM NpodJeM pajsa (popMyJIMcaH je
NUTalkbUMa: 12 JIU N0CTOju Be3a n3Mel)y HIeHTHPUKOBAHMX NCHUXOJIOLIKHX
HHAUKATOPA cCy0jeKTHBHE 100p0o0ouTH U (PU3HYKOT 3ApaB/ba U /12 JIM NOCTOjU
Be3a n3Mmel)y yrBpheHnx HeraTHBHUX NCHXOJIOIIKUX HHAUKATOPAa U GU3HYKOT
3apaBJ/ba. AHAIN3A Ce 3ACHHBA HA JBeMa eMIIUPHJCKUM cTyaujama. PaKTopCcKoM
aHAJIN30M M3BOjeHa cy YeTupu ¢akropa: 1. /lectpykTuBHA opujeHTanuja, 2.
I'enepaJiHo He3210BO/bCTBO COO0M M JbYyAMMA, 3. [Ipuiaaroasusocr, 4.
AMOunuo3HocT. Pakropu [lecTpykTuBHA opujeHTanuja, [IpuiaroabsusBoct u
AMOMIIMO3HOCT HUCY JAJTH 3HAYAjHY N0BE3aHOCT ca GU3NYKHUM 31PaBJbeM.
HN3melhy pakTopa 'eHepaHo He3210BO/HCTBO COOOM M JbYAUMA U (PU3HUKOT
3ApaB/ba 100MjeHa je CTATUCTUYKH 3HAYAjHA HETAaTUBHA NMOBe3aHoCT. Pe3yararu
1 HMIUIMKANKje 100HjeHnX HAJIa3a pa3sMaTPaHM Cy U3 COLMONCUXOJIOIIKE
nepcnexktuse. [Ipodaemarusyjyhu nojam cy0jekruBHe 100po0OHMTH HA OCHOBY
A00HjeHnX pe3yJITaTa, AyTOPKa 3aK/byuyje a aHAIN3a 3Ha4Yelha 0BOT
KOHCTPYKTA yKa3yje Ha KOHTPOBepP3y NCHXOJIOMKHUX aJallTHBHUX MeXaHU3aMa H
¢usnuxor 3apasba. COMONCUXOJIOIIKHA MAJATANTHBHA MEXaHU3MHU HEMAjy Y
CBAKOM CJIy4ajy JIolIe KOHCEKBEeHLe M0 (PM3MYKO 3/IpaBjbe.
MyJaTuaAMMeH3HOHAJIHOCT MOjMa Cy0jeKTHBHE 100p0o0OMTH HYKHO 3aXTeBa
YK/bYYHMBab€ BHIIE PAa3IMYUTHX KOHLIENTYAJHUX MEePCHEeKTHBA. Y paay ce
AUCKYTYjy cy0OjeKTHBHA 3HAa4YeHha aJallTHBHUX U MAJIAalITHBHUX 1IeMa U BaJKHe
HMIUIMKALHje 32 pasyMeBambe 0JHOCA HA paay Kao M J100poONTH 3aI0CIeHHUX.



AHaJM3UpaHu U3a0paHM PaJ0BH YKa3yjy HA ycMepeHocT Ap Dypuimh-
bojanoBuh Ha aBe 00/1acTH NICUXO0JIOTHje paja: jeqHA KOja ce THYe
npo¢eCHOHATHUX M NCUXO0JOIIKHX KOMIIETEHIMja MJIAINX 32 YCIELIHO
HHTErpUucame y IPyIITBO U CBET Pajia U Apyra Koja ce 0aBM MNCUXOJOLIKUAM
(penHoMenuMa aganTanmje 3anM0CACHNX y MPOLECY OPTraHU3ALMOHUX MPOMEHA Kao
U MoryhHoCTH JIMYHOT pa3Boja 3aM0C/JIeHUX Y CABPEMEHUM OpPraHu3anujama.

IToce6aH OpUTMHAJIHM JONPUHOC Y 00J1ACTH IICUXO0JIOTHje 1eMOKPATCKHUX
oaHoca ap Mupocase BDypummh-bojanoBuh TH4ye ce eMnupujckux
Bepudukanuja epeKTUBHUJUX MPUCTYNA Yy Pa3BHjamby 1eMOKPATCKUX
BPEIHOCTH Ha paay u 00e30ehuBamby KOMIIETEHIIHja 32 IPUXBATalkh€ CABPEeMEHNX
00JIMKa pajia, Kao LITO je HA IPUMeEpP pajy TUMY U yNIpaB/bakbe MPOjeKTUMA.

JAp Mupocapa Bypummh-bojanosuh ycMepuiia ce u Ha nuTama
MeXaHHM3aMa MoBe3UBakba Paja u 00pa3oBamba y K0joj je nMaJia BUIle
caonmrewma Ha Me)yHapoaHuM ckynoBuma u o0jaBuiia Behu 0poj pagoBa.
3HavajaH JONPUHOC THYE ce 00JIaCTH YIIpaB/bakba OPraHUu3aluOHUM
npoMeHama. Y 0B0j 00/1aCTH OCHOBAJIA je U MpeAMeTe HAa OCHOBHMM M MacTep
cryadjama u o0jaBuiia Kibury Ilcuxosioruja opraHu3anMOHUX MPOMEHa U
pa3Boja, npBy ny0/JIMKaLMjy Te BPcTe Y 00J1aCTH OPraHu3anoHe MCUX0JI0rnje
koA Hac. Kao n y pagoBuma u3 nperxognor nepuoaa ap Mupocasa Bypummnh-
Bojanosuh je oap:kana Bucok npodecuoHaJIHU HUBO, IpUMenYjyhu cranaapae
NCHXO0JI0THje Kao Hay4yHe qucnuiuinge. Ip MupocaBa Bypummh-bojanosuh
ucnutyjyhn Hajonmruje kareropuje JbyACKHX 0JHOCA, CBOjUM TEOPHjCKO-
eMIIMPHUjCKUM PaJoBMMA JONPUHOCH Pa3yMeBalby MHOTMX ICHMXO0JIOLIKHMX
(eHoMeHa HA paay: NCHXOJIOLIKE KJIMMe Ha paay, pykoBohema, tuaepcrsa,
THMCKOT paja, Nponeca J0HOIIeHha 0JIyKa, KOH(INKaTa, KOMyHHKALHje,
HHOBATHMBHOCTH H KPEaTHBHOCTH 3anmociaeHux. HajHoBuju pagosn, 3anakeHu o
CTpPaHe CTPy4YmaKay 00J1aCTH CTPATEIHjCKOI MEHAIIMEHTa, yCMEePeHH Cy Ha
pasyMeBam-e ICUXO0JIOMIKOI ACMEeKTAa KOMIUIEKCHUX NpoLeca CTpaTerujckor
IUIAHMPaka U YIPaB/bakba OPraHu3allMOHUM NPOMEeHaMa.

/pyee Hayuno ucmpasicusauke oenamHocmu

Ip Mupocasa Bypummuh-bojanosuh je unan je ypehusaukor onb6opa 36opuuka MucTuTyTa 32
IelaroKa HCTpakWBama, dvacomuca MelyHaponHOr 3Hadaja TNpeMa KaTeropu3alMju HayIHHX
gacornmca y obmactu apymrBeHnx Hayka (M 24). buna je wman ympasHor oxbopa MHcturyTa 3a
nemaromka ucrpaxuBama (2004-2006). Jlp MwupocaBa Bypummuh-Bojanosuh je 2005. Omia
NPEACEHUK TPOrpaMcKOr W  OpraHu3alMoHOr oj0opa MehyHapopHe KoHQepeHIUje MoJ
nokpoBuresbcTBoM Casera EBpomne: /[Jemoxpamuja kpos obpasosarwe y Cpouju u pecuony. Unan je
HpymtBa ncuxosora Cpouje u Espornicke aconujanuje ncuxosnora. 2010, 6mia je uiaaH mporpamcKor
onbopa HaydHOT cKyna Emnupujcka ucmpascusarsa y ncuxonocuju. 2010. 6una je wiaH nmporpamcKor
onbopa HaydHOr CKymna y Bpmiy nocseheHor napoBHTOCTH 1OJI MOKPOBUTEJECTBOM Bucoke mikoie
CTPYKOBHHUX CTyJHja 3a oOpa3zoBame BacnuTada ,,Muxamno Ilanos“ u Universitatea “Aurel Vlaicu® din



Arad-Romania. bunma je uman mporpamckor ombopa HaydHOr ckyma “KiaccHblii KOJIEKTHB B
COBPEMEHHOW HayKe W NMpaKTHUKe 00pa30BaHUs: METOOJOTHS HCCIIEI0BAHNUS, PEAINH U TEPCHEKTUBBI
pasBurus’, B . OpenOypre 18—20 mas 2016.

Hp MupocaBa bBypumuh-bojanosuh, anrakoBana je Kao peIeH3EHT pagoBa 3a 300pHHUK
WuctuTryTa 3a memaromika HCTpaxuBama, dacomuc Teme, IlpumemeHa mcuxosioruja, [omummak 3a
ncuxoJorujy, Strategic Management, satiM pamoBa 3a MehyHapogHM HaydyHH CKyI Emmmpujcka
HCTpakKWBama y IICHXOJIOTHjU Kao W paxoBa HarpagHor (oHma 3a Haj0OJse AWIUIOMCKE pazoBe y
obmactu icuxonoruje y Cpouju ¢pono Kamapuna Mapuh.

PeriensenT 3a BuIlle HAy4YHUX yYacomuca MelyHapoaHOT 3Hauyaja Kao M HAyYHUX yacomuca U3
obmactu crpaterujckor MmeHapMenra ca SSCI smcre. Ilpod.np MupocaBa Dypurmmh-bojanosuh
ykibyueHa je y pag Onesbema u DakynTerta M Kpo3 aHTaXoBamke y Pa3iMYUTUM KOMECHjaMa Kao Ha
npumep: wiaH Komucuje 3a monarame NMpPUjeMHOT HCIIUTA 3a JIOKTOpPCKe cryauje, uiaH Komucuje
Onerpema 3a NMCUXOJIOTH]Y 3a HOCTpH(UKanuje aumioMa, wian Komwucuje 3a monarame MpHjeMHOT
ucnuTa 3a Mactep cryauje Ha Opesbey 3a NCHXOJOTHjY, WIAH pagHe Tpymle 3a capagmby ca
crynentuMa (yHampeheme KBamuTeTa mpoleca CTyIOupama), WwiaH Komucuje 3a KaTeropusanujy
panoBa, Jyacomuca M HaydHHX CKyNOBa, WwiaH mporpaMckor On0opa Hay9HO CTPYYHOT CKyIla ombopa
Emmupujckux ucTpaxuBama y ICHUXOJoruju, MHcTHTyTa 32 mncuxoinorujy, m JlaGoparopuje 3a
eKCTIEpUMEHTAIHY Ncuxoiorujy ®@umnozogcekor dakynrera y beorpany.

AHrakoBame y O6p330BaH>y HAayUYHHX U CTPYUYHHUX KaApOBa

KannupaTkuma je yKjbyueHa y pa3Boj MJaJuX HCTpaKHBadya Kpo3 pa3iinyure oOiMke pana —
KOHCYJITaTUBHM, MEHTOPCKM M HACTaBHM (JIOKTOPCKHM M MacTep KypceBH). buia je MeHTOp WM 4iaH
KOMHCHj€ Y BEJIIMKOM Opojy AMIUIOMCKMX M MacTep paxoBa. JemaH O IUIUIOMCKHX pajoBa 4HjH je
6una menTop 2008. HarpaljeH je y rpynu HajOOJPHX TUILTOMCKHX paZoBa y TcHXoNordju. Takobe je
MEHTOpP W WIaH KOMHCHj€ BHIIE MAaruCTapCKUX M JOKTOPCKHX pajoBa. YTOpPEAo ca TEOPHjCKO
METOJIOJIOIIKAM  pa3BHjalbeM HAyYHHX H CTPYYHHX KaapoBa np Dypummh-bojanoBuh passuja
conyjagHe W Mpo(eCHOHANHE KOMIICTCHIMjEe MIaIux. YHyTap Kypcea [lcuxonocuja mehynyockux
o0Hoca Ha pady, Opeanuzayuote npomere u pasgoj Ha AUINIOMCKUM aKaJEMCKHUM CTYJ1jaMa-MacTep U
Tumcku pao, Ynpasmware npomenama Ha JUIIIOMCKMM aKaJeMCKUM CTyAMjaMa-MacTep Kao U Ha
KypceBUMa 3a JOKTopaHiue Jluumocm u ummepnepconannu ooHocu Ha pady u Hoseu npucmynu y
pasymesarpy ncuxoioeuje pada u opeanusayuje 1np bypummh-bojaHoBuh npuMemyje MPUHIHIE
IUTypPAJIUCTHYKOT OOpa30BHOI KOHILIENTa, KOpUCTeNM MeTolie akTHBHE HacTaBe. IbeH CTpy4YHH H
TIeJIaroOIIKK pajl OLCHEH je BUCOKMM OLieHama oJ] cTpaHe cryaeHara. [Ipod. np Mupocasa Bypummh-
BojanoBuh Omna je MeHTOp y M3paam 2 MOKTOpPCKA paja, WiaH KOMHCHje 3a og0paHy 3 JTOKTOpcKa
pana (TpeHyTHO je MeHTOp 4 mokTopaHnma, MeHTop mpeko 20 mactep u 15 murutomckux panosa (y
nepuoay ox 2011-2016). PenpesenroBana je Hay4He pe3ynrare y obmactd Ha 32 mehyHapoane u
noMahe HaydHe KOH(EpeHIje y HcTOM nepuoay. Yinad je y pumne komrcrja Onespema.

Pesynrati Hay4HOMCTpakMBadykor pana ap Dypuiuh-bojaHoBuh nmocrynuu cy y DOAJ
€JIEKTPOHCKO] 0a3u 32 HAy4YHY KOMYHUKAIH]Y.

3axkmwyuna oyena

Wmajyhu y Buny mompunoc npod. np Mupocase bypumnh-bojanosuh obmactu OITIITA
[MCUXOJIOI'MJA-Texumre uctpaxupama [Icuxonoruja paja Kao 1 yclelHe pe3ysiTare y HacTaBH 1
Hay4YHOUCTpaXXMBa4YKoM pany, Komucuja 3akipyuyje na ap Mupocasa DBypunmh-bojanosuh ncnymasa
CBE yCJIOBE 3a M300p y 3Bame 3a Koje KOHKypuIle, ma npemiaxe VzdopHom Behy dunozodekor
¢axynrera YHuBepsurera y beorpany na je msabepe y 3Bame pedoBHOr mpodecopa 3a yxy HaydHY
obmact OIIIITA ITCUXOJIOTMNJA - texumre ucrpaknBama llcuxosioruja pajga ca IMyHHM paJHUM
BpeMeHOM Ha HeoJpeheHo Bpeme.



VY Beorpany, okro6pa 2016. UnaHoBH KOMHCH]E:

np Ceermmana Ymsmuh, penoBan npodecop

1p Hparan [Homamnwh, pexoBHu mpodecop

np Hecumup IlajeBuh, pexoBan npodecop y neH3uju



Obpasay 4
CAXETAK

PE®EPATA KOMUCUJE O NPUJABJEHUM KAHOWOATUMA
3A U3BOP Y 3BAHE

| - O KOHKYPCY

Hasue ¢gpakynmema: @unosogcku ghakynmem y beozpady
Yxxa Hay4yHa, 0OHOCHO ymemHuyka obriacm: lNcuxonoauja
bpoj kaHdudama koju ce bupajy:
bpoj npujasrbeHux kaHoudama:
UmeHa npujasrbeHux kaHoudama:

1. Mupocasa bypuwuh-bojaHosuh

Il - O KAHOUOATUMA
IMod 1.

1) - OcHoeHu 6uozpaghcku nodauyu

- Nme, cpedme ume u npesume:Mupocaesa, Munuyko, hypuwuh-bojaHosuh
- damym u mecmo pohera:27.01.1952. Combop

- YemaHosa 20e je 3anocneH:®uno3ogcku hakynmem y beoepady

- 3sam-e/padHo mecmo:BaHpedHu ripoghecop

- HayyHa, o0HOoCHO ymemHuy4ka obnacm: [lcuxonoauja

2) - Cmpy4Ha 6uozpadpuja, dunsiome u 38am-a

OcHogHe cmyduje:
- Hasue ycmaHose: ®uno3sogbcku hakynmem y beoepady
- Mecmo u eoduHa 3aspwemka:beoepad, 1975.

Mazucmepujym:

- Hasue ycmaHose: @unosogcku pakynmem y beoepady
- Mecmo u eoduHa 3aspwemka: beozpad, 1982.

- Yxa Hay4yHa, 0OHOCHO yMmemHu4ka obnacm:llcuxonozauja

Lokmopam:

- Hasue ycmaHose: ®uno3sogbcku hakynmem y beoepady

- Mecmo u 2o0uHa odbpaHe: beoepad, 2004.

- Hacnoe ducepmauuje: CHaea e2a u npuxeamarse rsaypanumema uoeja
- YXa HayyHa, 00HOCHO ymemHu4dka obnacm: lNcuxonoauja

Hocadawru u3zbopu y HacmasHa U Hay4YHa 38aH-a:

2006 u3bop y 38aH-e doueHma
2011 u3bop y 38aH-€ 8aHPEOHo2 npoghecopa




3) O6jassbeHu padosu

2.

HNme u npesume:

3eame y Koje ce 6upa:

Yxa Hay4yHa, 0OHOCHO yMemHu4Ka
obs1acm 3a Kojy ce 6upa:

HayuHe ny6nukayuje

bpoj nybnukauuja

y Kojuma je jeQuHuU

unu rpeu aymop

bpoj nybnukauyuja y kojuma je aymop, a
Huje jeduHu unu npeu

rpe riocredmez rocrie riocriedmez rpe rocredree riocrie nocnedmee
usbopa/peusbopa | uszbopa/peusbopa | uszbopa/peuszbopa | usbopa/peusbopa
Pad y sodehem Hay4yHOM HYacornucy mehyHapoOHO2 3Hayaja 0bjasrbeH y 2*
yesnuHu
Pad y HayyHoM yYacornucy melyHapoOHoz2 3Hadyaja objasrbeH y UesnuHu 7 1 3 1
Pad y Hay4yHOM Yacorucy HauyuoHasHoe 3Haqaja objasrbeH y uenuHu 3 1 3 1
Pad y 36opHUKy padosa ca MeRhyHapoOHOe Hay4HO2 CKyrna objasrbeH y uenuHu | 6 9 3 3
Pad y 360pHUKy padosa ca HayuoHaHo2 Hay4yHo2 cKyrna objasrbeH y uyenuHu | 3 1 3 2
Pad y 36opHuKy padosa ca MeRyHapoOHOe Hay4HO2 CKyrna objasrbeH camo y 14 18 5 2
u3800y (ancmpakm), a He U y UenuHu
Pad y 36opHuKy padosa ca HayuOHa/IHO2 Hay4YHO2 CKyrna objasrbeH camo y 10 8 2 7
u3800y (ancmpakm), a He U y UenuHu
Hay4yHa moHoepacdbuja, unu noanassbe y MoHozpaghuju ca suwe aymopa 1 +5 1+3 2 2
Bbpoj nybnukayuja y kojuma je jeduHu Bpoj nybnukayuja y kojuma je aymop, a

Cmpy4He ny6nukayuje

unu npeu aymop

Huje jeduHu unu npeu

npe rocredwee

riocrie nocrnedrkea

rpe riocriedr-e2

riocrie nocredwea

usbopa/peusbopa | usbopa/peusbopa | usbopa/peusbopa | usbopa/peusbopa
Pad y cmpyyHOM Yaconucy unu 0pyaoj nepuolQuyHOj nybnukayuju cmpy4Hoe 2
unu onwmee Kapakmepa
YubeHuk, npakmukym, 36upka 3adamaka, unu roanaesree y rnybnukayuju me 1 1
8pcme ca sulwe aymopa
Ocmane cmpydHe nybnukayuje (npojekmu, cogpmeep, Apyeo) 1 1

HanomeHe:

1. Hasecmu y kom yaconucy ca SCI, SSCI unu AHCI nucme cy padosu objasrbeHu;

2. KeaHmumamueHo uckasamu HayyHe pe3ynmame 3a Cmuyare 38aHa HacmasHUKa y rosby OpywmeeHOo-XyMaHUCMUYKUX HayKa,
npema mabenama 1. u 2. koje cy cacmasHu deo Kpumepujyma 3a cmuuare 38aHa HacmasHuUka Ha YHusepsumemy y beoepady.




HanomeHe: 1. Hasecmu y kom yaconucy ca SCI, SSCI unu AHCI nucme cy padosu objasrbeHu;

*Purisic-Bojanovié, M. (2016). The interplay between cognitive styles and organisational change. Journal of East European Management Studies, 21(1), 35-
59.

M22 SSCI (Journal Impact: 1.25)

Burisic-Bojanovic, M., Milojkovi¢ A., & Radulovi¢ R. (2016). The managerial preferences for risk-taking in a business environment. International Journal of
Academic Research in Business and Social Sciences, 6 (7), 1-16.

M23* [MpecTxHM CBETCKM Yaconucu 3a nojeauHe HaydyHe obrnactu (Npeanor JonyHe nucTe Yaconmca koju he ce BpegHoBaTtu y npouecy usbopa y 3Bama
HacTaBHMKa y NOSbYy APYLUTBEHO-XYMaHUCTUYKNX HayKa).



4) - OyeHa o pezynmamuma Hay4Ho2, 0OHOCHO yMeMmHU4YKOo2
U ucmpaxueayqkoz pada

Osa oueHa Oaje ce Ha 0CHO8Y briLXKUX ycrioea 3a U3bop y 3ear-e HacmasHUKa

Ha YHueep3umemy y Beoepady koju cmynajy Ha cHazcy 1. okmobpa 2008. 200uHe.
KaHdudamkuma Op Mupocasabypuwuh-bojaHosuh ucrnysmagsa U  3HayajHO
rnpemauwyje 0o8osbHe ycrioge rpema HagedeHOM [1pasuriHUKy .

1. Hay4yHa MoHozpauja/kuza 0OHOCHO yUbeHUK unu Kpumuyka MoHozpaghcka
nybnukayuja

bypuwuh-bojaHosuh, M.(2015). lNcuxonoauja opeaHU3ayUOHUX NMPOMeHa U pa3eoja.
Geoepad: MlHcmumym 3a ncuxonoeujy ®uno3oghckoe cpakynmema y beoepady,
(237cmp).

PeueHzenmu:npogp. dp Lecumup [lajesuh, npogp. dp Jlenocasa [pybuh-Hewuh,
npogp. Op Aobpuna Byjuh, Op Cnasuya Makcuh, Hay4YHU cagemHUK

ISBN 978-86-89377-19-4

COBISS.SR-1D217545740

CIP: 005.591:159.9(075.8)

2. Hajmawe 0sa pada objasrbeHa rocre u3bopa y 38ame 8aHpPeOHo:2
npogpecopa y Hay4dHum daconucuma ca SCI, AHCI, ERIH unu nucme npecmuxHux
ceemckux yacoriuca 3a riojeduHe Hay4yHe obrniacmu Kojy ymephyje YHueep3umem Ha
npednoe ¢hakynmema,

Durisi¢-Bojanovic, M. (2016). The interplay between cognitive styles and
organisational change. Journal of East European Management Studies, 21(1), 35-59.
(Print)ISSN 0949-6181 (Internet) ISSN 1862-0019
http://www.hampp-verlag.de/Hampp_JEEMS.htm

DOI 10.1688/JEEMS-2016-Durisic-Bojanovic

Burisic-Bojanovic, M., Milojkovi¢ A., &Radulovi¢ R.(2016). The managerial
preferences for risk-taking in a business environment. International Journal of
Academic Research in Business and Social Sciences, 6 (7), 1-16. (Internet) ISSN
2222-6990
DOI: 10.6007/IJARBSS/v6-i7/2216
URL: http://dx.doi.org/10.6007/IJARBSS/v6-i7/2216

unu

Hajmawke mpu pada objasrbeHa y udacornucy MmehyHapoOHO2 3Hadaja
sepugukosaHoz NocebHOM 0OsTyKOM.

unu

jedaH pad y yaconucy ca SCI nucme, o0HocHO y 4acornucy ca SSCI, AHCI,
ERIH unu nucme npecmuxXHUx c8emckKux 4Jacornuca 3a rojeduHe Hay4He obnacmu
Kojy ymephyje YHusep3umem Ha ripednoe ¢akynmema u 0ea pada objasrbeHa y
yacoriucy mefyHapodHoe 3Ha4yaja eepughukosaHoa nocebHoOM 00r1yKOM.

3. Hajmare 0ea pada objasrbeHa HakoH u3bopa y 38arbe B8aHpeOHo2
npogpecopa y eodehem yacorucy HayuoHasiHoe 3Havaja y o00peljeHoj Hay4yHoj
obnacmu

Bojanovi¢, R., & bBuriSi¢-Bojanovi¢, M. (u Stampi). Efekti vezbanja kreativnog
reSavanja problema. Andrago$ke studije, 1/2016 ISSN 0354-5415. M24




Milojkovi¢, A., Purisi¢-Bojanovi¢, M., Cerovié, S., Pavidevié, M., & Dulovié, A. (u
Stampi). Crte licnosti i motivi kao prediktori spremnosti za preuzimanje rizika u
poslovnom okruzZenju. GodiSnjak za psihologiju,12(14). ISSN 1451-5407

4. Hajmar-e 0ea pada ca mehyHapoOHO2 Hay4yHo2 cKyrna objasrbeHa y uesnuHu

DBurisié-Bojanovi¢ Mirosava (2013):MynemunepcrnekmugHoe obydyeHue 0risi y4ebHbIX
opeaHusayul [Multiperspective teaching for learning organisations], u: Hukonau
K.Cepeees, Bnadumup, B. Cepukos, CeemnaHa, B. Kynukoea (ur): C60opHUK
MexdyHapoOHass  KoHbepeHUus «lledacozuyeckass  OesmesnibHOCMb U
rnedaeoauyeckoe obpa3osaHue 8 UHHOBaUUOHHOM obwecmeey» (93-101), 8-9
oKkmsbps 2013, KagheOpa nedazoeuku BICI1Y, Boneozpad. Poccus,

ISBN 978-5-9935-0305-9 M33

Durisi¢ Bojanovic Mirosava (2012).Why the Pluralist Educational Concept: Some
Theoretical and Empirical Arguments, in Baucal, Aleksandar Radisi¢, Jelenaled]:
Patchworks. Learning diversities , Belgrade, Belgrade : Institute of Psychology, p
191-198. ISBN 978-86-88803-250 M33

5. Hajmare 0sa pada ca Hay4YHO2 CKyrna HauluoHaslHoe 3Hayaja objasrbeHa y
uenuHu

Durisi¢-Bojanovic Mirosava (2013). PsiholoSki uslovi multikulturalnog dijaloga,
[Psychological conditions of multicultural dialogue] (363-374),IV medunarodni nauéni
skup, Multikulturalnost i savremeno druStvo, 1.03.2013 Novi Sad:Visoka S$kola
“Pravne i poslovne studije Dr. Lazar Vrkati¢” ISBN 978-86-7910-067-2 COBISS.SR-
ID277818887

316.722:3(082)

Maksic, S., DBuridi¢ Bojanovic, M. (2013). Pregled istraZivanja o implicitnim teorijama
kreativnosti. U Gojkov, G. & Stojanovi¢, A. (ur.), MetodoloSki problemi istrazivanja
darovitosti: zbornik 18 (str. 227-236). Vr8ac: Visoka $kola strukovnih studija za
obrazovanje vaspitaCa ,Mihailo Palov®; Arad: Universitatea de Vest ,Aurel Vlaicu®
ISBN 978-86-7372-172-9
COBISS.SR-ID 278055687

unu

jedaH pad ca Hay4yHO2 CKyrna HayuoHaslHo2 3Havaja objasrbeHa y uenuHu u
ypehusare memamckoa 360pHuUKa padoga 00HOCHO Yacoruca
6. ypehusare memamckux 36opHuUKa padoga/daconuca Mupocasa
bypuwuh-bojaHosuh (yp.) (2015). Hosu noanedu u nepcrnekmuse y ricuxonoauju
pada u opezaHuszauuje. beoepad: LleHmap 3a npumerseHy rncuxosioaujy Lpywmea
rncuxonoea Cpbuje.(284cmp). PeueHsenmu: [Hecumup [lajesuh, CmaHuwa
Munowesuh, MupjaHa ®paHuyewko
ISBN 978-86-89377-18-7
COBISS.SR-ID217299468

7. ynaHcmeo y ypehusaykum odbopuma domahux u mMehyHapodHux yacoruca,
CKyrosa U CMPYKOBHUX yOpyxerha, unu rpedasawe [0 103usy Ha
yHUsep3umemuma y uHocmpaHcmsyYnax pedakyuje yacoriuca 360pHuUK
UHcmumyma 3a nedazowka ucmpaxuear-a,

Unan lNpoepamckoz o00bopa mehyHapodHoe cKyna y OpeHbypey, OpeHbypae18—20
mas 2016200a

YnaH [lpoepamckoa o0bopa Emnupujckux ucmpaxueara y ncuxosioauju,
UHcmumym 3a ncuxonoaujy, ®uno3zogcku chakynmem, YHueep3umem y beoepady




u Jlabopamopuja 3a ekcriepumeHmarnHy rncuxosoaujy, Duno3oghcku hakynmem,
YHusepsumem y beoepady ( 2011, 2015).

YnaH lNpoepamckoz odbopa. 16.medunarodnog naucnog skupa, Daroviti u procesu
globalizacije. Vrsac: Visoka skola strukovnih studija za obrazovanje vaspitata
“Mihajlo Pavlov*, Universitatea de Vest ,Aurel Vlaicu“ Arad, Romania,

YnaH lpoepamckoz odb6opa, 10th Conference Days of Applied Psychology(2014),
organized by the Department of Psychology of the Faculty of Philosophy, University
of Nis, Serbia

lMneHapHO npedasar-e o rno3usy Ha mefjyHapoOHoMm ckyrny: Subjective well-being:
the meaning and consequences in the work environment 10th Conference Days of
Applied Psychology, organized by the Department of Psychology of the Faculty of
Philosophy, University of Ni§, Serbia, will be held in September 26th and 27th 2014,
at the Faculty of Philosophy in Nis M34

OcmeapeHu ocmanu pesynmamu (u3Had 0080/bHO2 Kpumepujyma) y UCmom
rnepuody o0 rnocredwe2 uzbopa y 3same (2011-2016):

lNoenaerba y MOHO2paghujama:

hypuwuh-bojaHosuh, M.(2015).Onwmu npobremu ucmpaxueara y rnpumMeHeHum
Haykama: Kpumuka mpaduuyuoHanHux npucmyrna ucmpaxueara,(11-33) y:
Mupocaea bypuwuh-bojaHosuh (yp.) Hosu noanedu u nepcriekmuse 'y rcuxosoauju
pada u opzaHuszayuje. beoepad: LleHmap 3a npumerseHy rcuxosoaujy [pywmea
ricuxornoea Cpbuje.M14

ISBN 978-86-89377-18-7

COBISS.SR-ID217299468

bypuwuh-bojaHosuh, Yabapkana M.(2015). lNpomeHa napaduemu y ricuxosioauju
pada,(33-55) y: Mupocasa hypuwuh-bojaHosuh (yp.) Hosu noanedu u nepcriekmuese
y ncuxosoauju pada u opaaHu3auuje. beozpad: LieHmap 3a npumerseHy ricuxosioaufy
Lpywmea ncuxonoza Cpbuje.

ISBN 978-86-89377-18-7

COBISS.SR-ID217299468

Durisi¢ -Bojanovi¢ Mirosava, Slavica Maksi¢ (2011): Upravijanje $kolom, $kolska
klima i postignu¢e ucenika,u: Slobodanka GaS$i¢-PaviSi¢ i Dejan Stankovic(ur.)
TIMSS 2007 u Srhiji.273-291. Beograd: Institut za pedago$ka istraZivanja. M44

ISBN 978-86-7447-097-8
COBISS.SR-ID 188337676

YnaHyu y yaconucuma u 36opHUyuUMa

bhypuwuh-bojaHosuh Mupocaea (y wmamnu). Teopuje o0 chupmama Koje cmeapajy
3Hame: ncuxosiowka nepcriekmusa. Teme, 3, 2016. Online ISSN: 1820-7804, Print
ISSN: 0353-7919, M24

LDkypuwuy-bosiHosud Mupocasa (2016). Hekomopbie eonpockbl ¢hopmuposaHusi u
paseumusi XXenaembiX KOMemeHyud Ors ycrewHou uHmezpauyuu Mosio0exu 8
cghepy mpyodoeoli desmenbHocmu. (274-280), y: yp. npogh.0p BaneHmuHa PbiHdak)
«KnaccHbili  Konnekmue 8 CO8peMEeHHOU Hayke U rnpakmuke obpa3osaHusi:
memodosioauss uccriefogaHus, peanuu U nepcrnekmusbl pa3sumus», Komopasi
cocmoumcs 8 2. OpeHbypae18—20 mas 2016 200a

ISBN 978-5-85859-634-9




Durisic-BojanovicMirosava (2016). Subjective well-being: the meaning and
consequences in the work environment’(23-31) u (ur. Markovié, Z., Durisic-
Bojanovic, M., & G.DPigic ) Individual and Environment International Thematic
Proceedia Nis: Faculty of Philosophy, University of Nis,

Recenzenti: Razuvaeva Tatjana Nikolaevna, Belgorod National Research University
Viviana Langher, Department of Dynamic and Clinical Psychology, Sapienza
University, Rome

Ana Marjanovic, Chestnut Hill College, Philadelphia, Pennsylvania

Dragan Janjetovic, Aust-Agder County, Norway Hospital & Health Care

ISBN 978-86-7379-363-4

Dburisi¢-Bojanovi¢ Mirosava (2013). The core competence for “learning” organisations,
Practice and Theory in Systems of Education, 8 (3) 287 -295. ISSN 1788-2591
dostupno na http://www.eduscience.hu

Durisi¢ -Bojanovic  Mirosava (2011): Kreativnost — klju¢na kompetencija ili
emancipatorni potencijal u druStvu znanja [Creativity — The Key Competence or an
Emancipatory Potential in Knowledge-Based Society], U Gojkov, G. & Stojanovic, A.
(ur.) Daroviti u procesu globalizacije, Zbornik radova sa 16.medunarodnog nauc¢nog
skupa (29-44),Vrsac: Visoka S$kola strukovnih studija za obrazovanje vaspitaCa
“Mihajlo Pavlov*, Universitatea de Vest ,Aurel Vlaicu“ Arad, Romania

Uvodno predavanje na medunarodnom skupu Stampano u celini

UDK: 371.95

ISBN 978-86-7372-131-6, 16

Burisi¢-Bojanovi¢ Mirosava, Bojanovi¢ Radojica (2013). Kognitivna fleksibilnost kao
korelat dinamicke sposobnosti firme Cognitive flexibility as a correlate of dynamic
capabilities of the firm, u: Zbornik radova 10.medunarodna naucno-strucna
konferencija Na putu ka dobu znanja(ur.DuSan Risti¢), Fakultet za menadZment,
pokrajinski sekretarijat za nauku i

tehnolo$ki razvoj Sremski Karlovci 28-29.septembar 2012, str 121-127. ISBN: 978-
86-85067-43-3

Cabarkapa M., Purisié-Bojanovié, M. (2014). Psihosocijalni izvori stresa u globalno
promenjenom radnom okruZenju i zahtevi za promenama u sistemu obrazovanja(48-
63) u (uredn prof.dr Bojana Dimitrijevi¢) Savremene paradigme u nauci i naué¢noj
fantastici. Tematski Zbornik sa treCeg medunarodnog naucénog skupa Nauka i
savremeni univerzitet, Univerzitet u Nisu, Nis

Urednici: prof.dr Bojana Dimitrijevic¢

Recenzenti: prof.drAleksandra Kostic¢,prof.dr Blagica Zlatkovi¢, prof.drNenad Suzic,
doc.dr Jelena Maksimovic,prof.dr Sladana Risati¢-Georgijev,dr Vladan Milosavijevic,
prof.drVera Belokapi¢ —Suica, prof.emeritus Branimir Covié

ISBN: 978-86-7379-348-1

COBISS. SR-ID 211324684

UDK 159.944.4:005.44[331.42] 37.014

Todorovic,D., Cabarkapa, M., Durisi¢-Bojanovic,M.(2014). Medukulturalna
senzitivnost u komunikaciji i povezanost sa nacionalnim i evropskim identitetom(157-
175) u (ur. prof.drMiroslav Krsti¢ doc.drDuSan Randelovi¢ doc.dr Gordana Nikolic)
Youth and Social Changes/Between National Identity and European
Integration.Medunarodni tematski zbornik, Filozofski fakultet Univerziteta u Pristini sa
priviemenim sediStem u Kosovskoj Mitrovici, Kosovska Mitrovica

Recenzenti: prof.drVioleta Arnaudova, prof.dr Petar Kosti¢ prof.dr Srdan DuSanic
prof.dr Bojana Dimitrijevi¢




ISBN: 978-86-6349-035-2

Lhxypuwuy-bosiHoguy,M.(2011):Yemodyusocmsb naopanucmu4yeckKko2o
0bpa3zosamenbHO20 MOHAMUS, lNcuxonoeo-nedazozuyeckue acrnekmsl
goccriumamenbHOo20 rnpouecca 8 cucmeme ebicwe20 obpa3osaHus,(Mamepuarbi
MeXxOyHapoOHoOU  Hay4yHo-rfipakmu4veckol  KOHgpepeHuyuu  25.mapma  2011)
Bosnzoepad: ®IOY BlNO Boneoegpadckas [CXA, mom 2, 9-26. M33

YK 378:159.9

ISBN 978-5-85536-546-7(m2)

ISBN 978-5-85536-542-9

Ypehuear-e memamckux 360pHuka padoea/daconuca:

Markovi¢, Z., Burisic-Bojanovic, M., & G.Pigi¢ (eds)(2016). Individual and
environment. Introduction (11-12) Markovic, Z., Durisic-Bojanovic, M., & G.Digic,
International Thematic Proceedia Nis: Faculty of Philosophy, University of Ni§,
(p-439) M18

Chief Editor:prof. dr Bojana Dimitrijevi¢

Reviewers: Razuvaeva Tatjana Nikolaevna, Belgorod National Research University
Viviana Langher, Department of Dynamic and Clinical Psychology, Sapienza
University, Rome

Ana Marjanovic, Chestnut Hill College, Philadelphia, Pennsylvania

Dragan Janjetovic, Aust-Agder County, Norway Hospital & Health Care

ISBN 978-86-7379-418-1
COBISS.SR-ID 225867020

5) - OyeHa pesynmama y o6e3befjusary Hay4HO-HacmaeHo2 noomsiamka

Menmopcmeo Ha mazucmapckum u GoKmopckum cmydujama u yqewhe y
Komucujama 3a oueHy u 00bpaHy dokmopcke Oucepmauuje u usbope y 3eara

KaHnOudamkurba je ykrbyyeHa y pa3eoj Mradux ucmpaxueaya Kpo3 pasnudume obriuke pada
— KOHCY/ImamueHU, MEHMOPCKU U HacmasHU (OOKMOPCKU U mMacmep Kypcesu) a jedaH 00
ounnoMckux padoea yuju je buna meHmop 2008. HazpaheH je y epynu Hajéorbux OUMNIOMCKUX
padosa y ncuxonoauju. lNpog. Op Mupocasa Bypuwuh-bojaHoguh 6una je meHmop 'y
uspadu 2 dokmopcka pada, 4YnaH Komucuje 3a odbpaHy 5 Ookmopckux ducepmauuja
(mpeHymHo je meHmop 4 dokmopaHda, MeHmop rnpeko 20 macmep u 15 dunnomckux
padosa (y nepuody o0 2011-2016).

6) - OueHa o pesynmamuma neda2owKoz pada

Obase3Ho npukazamu U Mulirbere cmyodeHama
lMpogbecop Mupocasa Bypuwuh-bojaHosuh, opeaHu3yje pad ca cmydeHmuma Kao
UHMEepakmueHO KPUMUYKO pa3mamparbe rnumara yHymap HacmasHux mema,
cucmemamcku npamu u rnoocmu4ye cmyOeHme Ha aKmueHO YKIby4yuearse y HacmasHu
npouec anu u ucmpaxueadku pad, Hacmojehu da um npeHocu u yriyhyje ux y HajHosuja
casHara y obrnacmu kpo3 pedosHy HacmagHy akmueHOCM Ha C8UM HUBOUMAa U MOCEebHO
KpO3 MeHmopcKu pad ca cydeHmuma Mmacep u Ookmopckux cmyduja. Ca cmydeHmuma
ocmeapyje 00nuYHy capadry y HacmasHOM MpPouecy Kao U MymeM pasiuyumux gopmu
KOHcynmauuja.

OueHa HacmasHu4ko2 pada, dobujeHa nymem rnocredrux epedHosara Hacmage 00




cmpaHe cmyOeHama, cy eeoma eucoke. 3a rnpedOmem ocHosHe cmyduje ,llcuxonoauja
meRyrbydckux odHoca Ha pady” - 4.90 (sexbe 4.90) (nemmwu cemecmap 2013/2014), 3a
npedmem ,,OpzaHusayuoHe rnpomeHe u pa3eoj“ — 4.90 (sexbe 4.90) (nemrwu cemecmap
2013/2014), npedmem ,[lcuxonoeuja mehyrbydckux odHoca Ha pady” - 4.36 (sexbe 5.00)
(nemru cemecmap 2014/2015), 3a npedmem ,OpeaHu3ayuoHe npoMeHe u passoj” — 4.67
(sexbe 5.00) (nemru cemecmap 2014/2015), ,[lpakca Ha modyny ricuxosoauja pada“— 5.00.
macmep Kypc (3umcku cemecmap 2014/2015), ,Ynpasbane npomeHama“(4.50), 3a npedmem
Ha JQokmopckuMm cmydujama (nemmwu cemecmap 2014/2015), ,Hoeu npucmynu y
pasymesarby ricuxosioauje pada u opearusauyuje(5.00).

7) - OyeHa o aHza)koeakry y pa3eojy Hacmaee u Apyaux
desrlamHOCMU 8UCOKOWKOJICKE yCmMaHoee

HAp Mupocasa bypuwuh-bojaHosuh je Gana 3Ha4yajaH OOrNpPUHOC pa3sojy Hay4He obracmu
Koja je ycmepeHa Ha ucmpaxueare rcuxosiozauje palda u opeaHusayuje. OcHoeana je
npedmeme: lNcuxonoauja opeaHu3ayUOHUX MPOMeHa U paseoja u TuMmcku pad, a 3a npedmem
lNcuxonoeuja u meHaymeHm burna je Koaymop Kypca Ha oCHosHUM cmydujama (Tumcku pad je
3a epyny rncuxosioauja uHmMeepucaH y npedmem [lcuxonoauja opeaHU3ayuoHUX MpPoMeHa U
paseoja, a Ha macmep cmydujama 3a obpa3oeare HacmasHuka je usbopHu Kypc). lNpoghecop
je Ha npedmemy Ha OCHOBHUM akadeMcKuMm cmydujama - MoOOysn rcuxosioauje pada
lNcuxonoeuja MmeRyrbydckux o0Hoca Ha pady. OcHoesana je npedmem Ha macmep
akademckum cmydujama - MoOyrn ricuxosioeuje pada, Ynpasrbawe rnpomeHama, koju je 2011
y capalmu ca MSDP 2011 WUS Austria a 00 cmpaHe npogecopa ca YHusepaumema
Capu, Benuka BpumaHuja (University of Surrey, England, United Kingdom) eeanyupaH u
nosumusHo peueHsupaH. [p Mupocasa Bypuwuh-bojaHosuh je kKoHuenmyanusogana
OokmopcKu Kypc Jlu4Hocm u uHmMeprnepcoHasHU 0OHOcU Ha pady, u Koaymop je Kypca Ha
Ookmopckum cmydujama Hoeu npucmynu y pa3ymesary ncuxosnoauje pada u opeaHu3ayuje.
JedaH je 00 koaymopa npedmema [lpumerseHa ucmpaxueara y obnacmu rcuxosoauje
pada Ha 0OCHO8HUM akadeMcKuM cmydujama (Hoeu akpedumosaHu rpoepam 2014).
npogp. Op Mupocasa Bypuwuh-bojaHosuh je u4naH pedakuuje 4acornuca 360pHUK
UHecmumyma 3a nedaeowika ucmpaxusarba (M24) u peueHseHm padosea 3a sulue Yacornuca
HayuoHasnHoe u mehyHapodHoe 3Haydaja. OO rnocnedwez2 uzbopa 2011., dp Mupocasa
bypuwuh-bojaHosuh burna je ynaH euwe rpoepamckux o0bopa domahux u meljyHapoOHUX
Hay4HuUx ckyrnoea (7). Yuyecmeosana Ha euwe mefjyHapodHuUx u domahux ckynosa (32)
YKiby4dyjyhu u nneHapHO npedagare no rnosusy Ha mehyHapoOHOj KOHbepeHyuju Subjective
well-being: the meaning and consequences in the work environment 10th International
Conference Days of Applied Psychology ’Individual and environment”, Department of
Psychology of the Faculty of Philosophy, University of Nis, Serbia, September 26th and 27th
2014.
UnaHn Komucuja 3a nonazare ripujeMHoe ucriuma 3a OoKmopcke cmyouje
UnaHn Komucuje Oderbera 3a ricuxonoaujy 3a Hocmpugukayuje ouririoma
Unan Komucuje 3a nonacame npujemHoz2 ucriuma 3a macmep cmyduje Ha Oderbersy 3a
ncuxonoeaujy
UnaH padHe epyne 3a capadmy ca cmydeHmuma (yHanpehewe keanumema rpoueca
cmydupara)

YnaHn Komucuje 3a kamezopu3ayujy padoga, Yaconuca u Hay4YHUX CKyrnoea
Unan npoepamckoe O0bopa Hay4yHO cmpy4Hoe cKyrna odbopa Emnupujckux ucmpaxusara y
ncuxonoauju, WMHcmumyma 3a ncuxonoaujy, u Jlabopamopuja 3a eKcrepumMeHmarsnHy
ncuxonoaujy @uno3ogcku ¢hakynmema, YHueepsumem y beoepady.

HanomeHa: Ha ucmu Ha4yuH npukazamu kaHOuOdama nod 2. u ceakoza crnedehea
npujas/beHo2 kaHOudama.




Il - BAKIbY4YHO MULLUILEHE U NPEAJIO KOMUCUJE

lMpeaned Hay4Hux padoea dp hypuwuh-bojaHosuh yka3yjy Ha ycmepeHocm Ha 0ge obracmu ricuxorsioeuje
pada: jedHa Koja ce mu4ye npoghecuoHanHUX U [CUXO/IOWKUX KOMemeHyuja miaadux 3a ycriewHo
UHmMeezpucarme y Opywmeo u ceem pada u Opyza Koja ce basu mncuxonowkuM gheHomMeHuma adanmauuje
3arocsieHux y rfpouecy opeaaHu3ayuoHUX [poMeHa Kao U Mo2yhHocmu snu4Ho2 pasgoja 3arocC/ieHuUx y
caspemMeHUM opeaHu3ayujama. [locebaH opuauHanHu OonpuHoc y obnacmu rcuxosoeauje O0eMOKpamcKux
00Hoca dp Mupocase Bypuwuh-bojaHoguh muye ce eMmnupujckux gepugukayuja egpekmusHuUjux npucmyna y
paseujarby 0eMokpamckux epedHocmu Ha pady u obesbehusary KOMiemeHyuja 3a npuxeamare cagpemMeHuUx
obnuka pada, kKao wmo je Ha npumep pad y mumy U ynpasrbawe fnpojekmuma. [p Mupocasa bypuwiuh-
BojaHosuh ycmepuna ce u Ha numara MexaHu3ama nosesusarba pada u obpasosara y Kojoj je umarna suwle
caonwmera Ha MelyHapoOHUM cKyriosuma u objasuna eehu 6poj padosa. 3HayvajaH OOMpPUHOC Mu4ye ce
obnacmu Ynpasrbama opa2aHu3ayuoHUM rpomMeHama. Y 08oj obrnacmu ocHogarna je rpedmeme Ha OCHOBHUM U
macmep cmydujama u objasurna krbuey [lcuxonoauja opeaHU3aUuUOHUX MPOMEHa U pa3seoja, npey nybaukayujy
me epcme y obnacmu opeaHu3auyuoHe ricuxosioauje ko0 Hac. Kao u y padosuma u3 rnpemxodHoe riepuoda dp
Mupocasa Bypuwuh-bojaHosuh je o0pxana 8uUCOK rpogecuoHasHU HUeo, rnpumeryjyhu cmaHdapde
rcuxosnoeauje kao HayydHe OucyunnuHe. [p Mupocasa Bypuwuh-bojaHosuh ucnumyjyhu Hajonwmuje
Kameeopuje sbyO0cKUX OOHOCa, C8OjUM MEeOPUjCcKO-eMupujckumM padosuma OOMPUHOCU paslymesarby MHO2UX
ricuxoslowKuUx ¢gheHomeHa Ha pady: rcuxosnowke Knume Ha pady, pykoeohema, nudepcmea, mumckoz pada,
npoueca OoHowera 00ryKa, KOHIUKama, KOMyHuUKayuje, uHo8amueHOCMuU U KpeamueHOCMU 3aroC/ieHuXx.
HajHosuju padosu, 3anaxeHu 00 cmpaHe  cmpy4Yraka y obnacmu cmpameaujckog MeHajMeHma, yCMepeHu
Cy Ha pasymesarbe rcuxosriowKoe acrnekma KOMIMIIEKCHUX rpoyeca cmpameaujckoa rniaHuparba U yrnpasbama
op2aHu3ayuUoHUM npoMeHama

Umajyhu y sudy u Opyese Hay4yHO ucmpaxkusadke OeflamHOCMU, aHeaxoeare y yHarpehusary u pa3sojy
HacmasHe U rnedasowke OeslamHocmu U OOMNPUHOC obpa3oeary Hay4YHUX U cmpyqHux kadposa Komucuja
KoHcmamyje 0a Op Mupocasa bypuwuh-bojaHosuh ucnyHaea ycrose 3a u3bop y 38are 3a Koje KOHKypuule,
na npednaxe N3bopHom sehy dunozoghckoz hakynmema YHueepsumema y beoepady da je usabepe y 38ar-e
pedosHoz npoghecopa 3a yxKy HayyHy obnacm OFILUTA TICUXOJIOMMJA-mexuwime ucmpaxueara
lNcuxonoeuja pada ca ryHUM padHUM 8peMeHOM Ha HeoOpeheHo epeme.

Mecmo u damym:beoepad, 15.10 2016.

rnortrincun
YITAHOBA KOMUCUJE

0p CeemiaHa Yusmuh, pedosHu npoghecop

Op ApazaH Nonaduh, pedosHu npoghecop

Op Hecumup lNajesuh, pedosHu npoghecop y neHsuju




HaydHa MOHOTpadHja/KibHUra OJHOCHO YIIOSHUK
WA KPUTHYKa MOHOTpadcka myOnrkaimja

Bypummh-bojanosuh, M.(2015). Ilcuxonocuja opeanusayuorux
npomena u paszeoja. beorpan: MIHCTHTYT 3a ICHXOJIOTH]jY
dunozodcexkor pakynrera y beorpany, (237ctp).
Peuenszentu:npod. np decumup ITajeuh, mpod. ap Jlemocara
I'pyouh-Hemmwmh, npod. np Jloopuna Byjuh, ap CnaBuna
Makcuh, Hay4HU CaBETHUK

ISBN 978-86-89377-19-4

COBISS.SR-1D217545740

CIP: 005.591:159.9(075.8)

HajMame ABa pajga o0jaBibeHa ToOcie u3dopa y
3Balkbe¢ BaHpPEOHOI Ipodecopa y HAYYHHM
gaconucuma ca SCI, AHCI, ERIH wim nucre
NPECTH)KHUX CBETCKHUX 4Yacomuca 3a IOojeluHe
Hay4YHE 00JIaCTH KOjy YTBphyje YHHUBep3uTeT Ha
npeasor gakynrera,

DBurisi¢-Bojanovi¢, M. (2016). The interplay between cognitive
styles and organisational change. Journal of East European
Management Studies, 21(1), 35-59.

(Print)ISSN 0949-6181 (Internet) ISSN 1862-0019
http://www.hampp-verlag.de/Hampp_JEEMS.htm

DOI 10.1688/JEEMS-2016-Durisic-Bojanovic

DPurisic-Bojanovic, M., Milojkovi¢ A., &Radulovi¢ R.(2016).
The managerial preferences for risk-taking in a business
environment. International Journal of Academic Research in
Business and Social Sciences, 6 (7), 1-16. (Internet) ISSN 2222-
6990

DOI: 10.6007/IJARBSS/v6-i7/2216

URL.: http://dx.doi.org/10.6007/1JARBSS/v6-i7/2216
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HajMamke TPHM paja o0jaBJbeHAa Y YACOIHCY
mehyHapoaHor 3HayYaja BepU(PHUKOBAHOT
MOCEOHOM OJITTYKOM.

5R10%¢

jenan pan y yaconucy ca SCI sucte, 0IHOCHO y
gacormcy ca SSCI, AHCI, ERIH wmu mucre
MPECTIXKHUX CBETCKUX Yacomuca 3a II0jeluHe
Hay4YHE 00JIaCTH KOjy VTBphyje YHUBep3uTeT Ha
npeyior (akyjiareta W JABa paaa o0jaB/beHA Y
4acomnucy mehyHnapoauor 3HaYaja
BepU(PHUKOBAHOT IOCEOHOM OZJTYKOM.

HajMame JIBa pajia o0jaBJbeHa HAKOH n3bopa y
3Bame BaHpenHor npodecopa y Bogehem
YacOMHUCY HAIIMOHAIIHOT 3Havaja y oapeheHoj
Hay4HOj obnacTu

Bojanovi¢, R., & Durisi¢-Bojanovié, M. (u Stampi). Efekti
vezbanja kreativnog reSavanja problema. Andragoske studije, 1
/2016 ISSN 0354-5415. M24

Milojkovié, A.. DPuri§i¢-Bojanovié, M., Cerovié, S., Paviéevié,
M., & Dulovié, A. (u_Stampi). Crte liCnosti i motivi kao
prediktori spremnosti za preuzimanje rizika u poslovnom
okruzenju. Godisnjak za psihologiju,12(14). ISSN 1451-5407

HajMame JBa pajga ca MehyHapoJHOT HAaydHOT
cKyma o0jaBJbeHa y HETHHA

DBurisi¢-Bojanovi¢ Mirosava (2013):MynbTunepcneKTHBHOE
obyuenue s yaeGHbIX opranusarmii [Multiperspective
teaching for learning organisations], u: Huxomnaii K.Ceprees,
Bnagnmup, B. Cepuxos, CBetnana, B. Kynukosa (ur): CoopHHK
Mexaynaponanas koHpepenus «llemarormueckas
JIeSTENIbHOCTh M MIeJIJaroruieckoe o0pa3oBaHue B




HHHOBAIMOHHOM 061mecTBe» (93-101), 8-9 okrsadps 2013,
Kadenpa negaroruku BI'CITY, Boarorpaa. Poccus,
ISBN 978-5-9935-0305-9 M33

Durisi¢ Bojanovi¢ Mirosava (2012).Why the Pluralist
Educational Concept: Some Theoretical and Empirical
Arguments, in Baucal, Aleksandar Radisi¢, Jelena[ed]:
Patchworks. Learning diversities , Belgrade, Belgrade : Institute
of Psychology, p 191-198. ISBN 978-86-88803-250 M33

HajMame ABA Pajia ca Hay4YHOT CKyIla
HAIIMOHAITHOT 3Ha4aja 00jaBJbeHA y HEIUHI

DBurisi¢-Bojanovi¢ Mirosava (2013). Psiholoski uslovi
multikulturalnog dijaloga, [Psychological conditions of
multicultural dialogue] (363-374),IV medunarodni nauéni skup,
Multikulturalnost i savremeno drustvo, 1.03.2013 Novi
Sad:Visoka skola “Pravne i poslovne studije Dr. Lazar Vrkati¢”
ISBN 978-86-7910-067-2 COBISS.SR-1D277818887
316.722:3(082)

Maksié, S., Purisi¢ Bojanovi¢, M. (2013). Pregled istrazivanja o
implicitnim teorijama kreativnosti. U Gojkov, G. & Stojanovié,
A. (ur.), Metodoloski problemi istrazivanja darovitosti: zbornik
18 (str. 227-236). Vrsac: Visoka $kola strukovnih studija za
obrazovanje vaspitaca ,,Mihailo Palov*; Arad: Universitatea de
Vest ,,Aurel Vlaicu®

ISBN 978-86-7372-172-9

COBISS.SR-ID 278055687

501056

jemaH paj ca Hay<IHOT CKyIa HAaIIHOHATHOT
3Hay4aja 00jaBJbeHA y LEIUHU U ypehuBame
TEMAaTCKOr 300pHHKA PajioBa OJHOCHO Yacomuca

ypehuBame
pajzoBa/4aconuca

TEMATCKUX 360pHI/IKa

Mupocasa Bypumuh-bojanosuh (yp.) (2015). Hosu noereou u
nepcnexkmuee y ncuxonozuju paoa u opeanusayuje. beorpan:
LenTap 3a npuMemeHy NCUX0JI0THjy JpymTBa ncuxosnora
Cpowuje.(284ctp). Penenzentu: decumup I1ajeBuh, Cranuma
Munomesuh, Mupjana @paniemko

ISBN 978-86-89377-18-7

COBISS.SR-1D217299468

YJIAHCTBO Yy ypehuBaukum oabopuma gomahux u
MelyHapO HHMX Yacomuca, CKyloBa u
CTPYKOBHUX YAPYKEHa, WIH MPEaBamke Mo
MO3WBY Ha YHUBEP3UTETUMA Y HHOCTPAHCTBY

Unan penakiigje yacomnrca 300pHuk HCTUTYTA 3a MeJaromka
UCTPaXXHBamba,

Uinan Iporpamckor ombopa mMehyHapoaHOT ckyna y
Openo6ypry, Operbyprel8—20 mas 2016rona

Unan [Iporpamckor oa00opa EMIUpPHjCKUX HCTPaXKUBAHA Y
rcuxonoruju, MHCTUTYT 3a rcuxonorujy, dunozodpceku
¢axynrer, YHuBep3uret y beorpany u Jlabopatopuja 3a
eKCIIEPUMEHTAJIHY IICUXO0JI0THjy, Prozodekn dakyinrer,
VYuusepsuret y beorpany ( 2011, 2015).

Uian [porpamckor ombopa. 16.medunarodnog naucnog skupa,
Daroviti u procesu globalizacije. VrSac: Visoka Skola strukovnih
studija za obrazovanje vaspitaca “Mihajlo Pavlov*,
Universitatea de Vest ,,Aurel Vlaicu“ Arad, Romania,

Ynan IIporpamckor oxadopa, 10th Conference Days of Applied
Psychology(2014), organized by the Department of Psychology
of the Faculty of Philosophy, University of Nis, Serbia
[TenapHo npenaBame 10 MO3UBY HA Mel)yHApOTHOM CKYITy:
Subjective well-being: the meaning and consequences in the




work environment 10th Conference Days of Applied
Psychology, organized by the Department of Psychology of the
Faculty of Philosophy, University of Nis, Serbia, will be held in
September 26th and 27th 2014, at the Faculty of Philosophy in
Ni§ M34




